6g um fadingar- og foreldraorlof
2000 nr. 95 22. mai

Ferill mdlsins @ Alpingi. Frumvarp til laga.

Toku gildi 6. jini 2000. EES-samningurinn: XVIII.
vidauki tilskipun 92/85/EBE og 96/36/EB. Breytt
med |. 72/2003 (toku gildi 10. april 2003), 1.
90/2004 (téku gildi 1. jan. 2005, sja enn fremur
14. gr. laganna), |. 129/2004 (téku gildi 31. des.
2005), 1. 22/2006 (tdku gildi 1. juli 2006), 1.
65/2006 (toku gildi 27. juni 2006), |.

155/2006 (tdku gildi 1. jan. 2007), |.

167/2006 (tdku gildi 1. jan. 2007), |.

74/2008 (téku gildi 1. juni 2008, birt i Stjtid. 16.
juni 2008), 1. 112/2008 (tdku gildi 1. okt. 2008
nema 12. t6lul. 59. gr. sem tok gildi 25. sept.
2008; komu til framkveemda skv. fyrirmaelum i 2.
mgr. 56. gr.), |. 173/2008 (téku gildi 1. jan. 2009;
komu til framkvaemda skv. fyrirmaelum i 20.

gr.), |.70/2009 (téku gildi 30. juni 2009 nema 1.—
3.gr., 12.-26. gr. og brbakv. V og VI sem téku
gildi 1. juli 2009, 4. gr. sem tok gildi 1. sept. 2009
og brbakv. IV sem ték gildi 16. juni 2009; komu til
framkvaemda skv. fyrirmeaelum i 29. gr., sbr. og |.
97/2009 (tdku gildi 3. sept. 2009)), 1.

120/2009 (téku gildi 1. jan. 2010), I.

134/2009 (téku gildi 1. jan. 2010 nema 8. gr. og
a- og b-lidur 9. gr. sem tdku gildi 1. mai 2010), |.
162/2010 (tdku gildi 1. jan. 2011), |.

126/2011 (téku gildi 30. sept. 2011) og |.
136/2011 (tdku gildi 1. okt. 2011; EES-
samningurinn: XVIII. vidauki tilskipun
2010/18/EB).

I. kafli. Markmid og gildissvid.
B 1. gr. Gildissvid.
0] Log pessi taka til réttinda foreldra 4 innlendum
vinnumarkadi til feedingar- og foreldraorlofs. bau
eiga vid um foreldra sem eru starfsmenn eda
sjalfsteett starfandi.
[ Log pessi taka einnig til réttinda foreldra utan
vinnumarkadar og i nami til fedingarstyrks.
M 2. gr. Markmid.
[ Markmid laga pessara er ad tryggja barni
samvistir [vid bada foreldra].”
L1 pa er 16gum pessum zetlad ad gera baedi
konum og korlum kleift ad samrama fjolskyldu-
og atvinnulif.

1. 65/2006, 32. gr.

and the Maternity and Parental Leave

2000, no. 95 22. May
PROCESS in Parliament. A bill.

Entered into force 6 in June 2000. EEA
Agreement: XVIII. Annex Directive 92/85/EEC
and 96/36/EC. Amended by Act 72/2003
(entered into force on 10 April 2003),

Act 90/2004 (entered into force on 1 January
2005, see further Article 14. Act), Act 129/2004
(entered into force on 31 December 2005),

Act 22/2006 (entered into force on 1 July 2006),
Act 65/2006 (entered into force 27 June 2006),
Act 155/2006 (entered into force on 1 January
2007), Act 167/2006 (entered into force on 1
January 2007), Act 74/2008 (entered into force
on 1 June 2008, published in the Official Journal
16. June 2008), Act 112/2008 (effective Oct. 1.
2008, except item 12. Article 59. Which took
effect on 25 September. 2008; were
implemented under. Listed in paragraph 2.
Article 56.) L. 173/2008 (entered into force on 1
January 2009; were implemented under. Listed
in Article 20.) L. 70/2009 (entered into force on
30 June 2009, 1 to 3.. Article 12, and 26.. Article
and interim provisions. V and VI, which took
effect July 1, 2009, Article 4. Which took effect
on 1 September . 2009, and interim provisions.
IV, effective June 16, 2009; were implemented
under. listed in Article 29. cf., Act 97/2009
(entered into force on September 3. 2009))

I. 120/2009 (entered into force on 1 January
2010), Act134/2009 (entered into force on 1
January 2010 except Article 8. And a and b of
Article 9. Which took effect on 1 May 2010),
Act 162/2010 (entered into force on 1 January
2011), Act 126/2011 (entered into force Sept.
30.2011) and L. 136/2011 (effective Oct. 1.
2011; EEA Agreement: XVIIl. 2010/18/EB
Directive Annex).

| chapter. Purpose and scope.

First of. Scope.

This Act shall apply to the rights of parents in
the domestic market for maternity and parental
leave. They apply to parents who are employed
or self-employed.

This Act shall also apply to the rights of parents
in the labor market and in education for
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1. kafli. Stjérnsysla.

M 3. gr. Yfirstjorn.

O [Rééherra]l) fer med yfirstjérn faedingar- og
foreldraorlofsmala samkvaemt [6gum pessum.

1. 126/2011, 310. gr.

B 4. gr. Fdingarorlofssjédur.

L] [Faedingarorlofssjédur skal annast greidslur til
foreldra sem réttinda njéta til greidslu i
faedingarorlofi skv. 13. gr. Feedingarstyrkir til
foreldra skv. VI. kafla greidast ur rikissjodi.]"

L] Faedingarorlofssjédur skal vera i vorslu
[Vinnumélastofnunar]z) sem sér um reikningshald
og daglega afgreidslu sjédsins i umbodi
[radherra).”) [R48herra er bd heimilt ad dkveda
annad fyrirkomulag.]”

0 Feedingarorlofssjodur skal fjarmagnadur med
tryggingagjaldi, sbr. 16g um tryggingagjald, auk
vaxta af innstaedufé sjédsins.

O [R48herra]® skal gaeta pess ad sjédurinn hafi
naegilegt laust fé til ad standa vid skuldbindingar
sinar. Skal sjodurinn arlega gera fjarhagsaesetlun
sem [radherra]” leggur fyrir [pann radherra er fer
med fjarreidur n’kisins]s) vid undirbuning fjarlaga.
[ Reikningar Faedingarorlofssjéds skulu
endurskodadir af Rikisendurskodun og birtir ar
hvert i Logbirtingabladinu.

L] Kostnadur af rekstri sj6dsins greidist af tekjum
hans.

1. 74/2008, 2. gr. ?L. 155/2006, 1. gr. L.
162/2010, 22. gr. “L. 90/2004, 1. gr. °L.
126/2011, 310. gr.

B 5. gr. Urskurdarnefnd faedingar- og
foreldraorlofsmdla.

O [Ra8herra] skipar priggja manna
urskurdarnefnd feedingar- og foreldraorlofsmala
og jafnmarga til vara. Nefndarmenn skulu
skipadir til priggja dra i senn og skal einn skipadur
an tilnefningar. Haestiréttur tilnefnir tvo og skal
annar peirra uppfylla skilyrdi um embaettisgengi
héradsddémara og vera formadur nefndarinnar en
hinn skal vera laeknir og varaformadur hennar.
Varamenn skulu tilnefndir a8 sama hatt og
uppfylla sdmu heafisskilyrdi og adalmenn.

O Hlutverk drskurdarnefndar er ad kveda upp
urskurdi um agreiningsefni sem kunna ad risa a
grundvelli laga pessara.

O [Urskurdir nefndarinnar um endurkréfu
ofgreiddra greidslna samkvaemt l6gum pessum
eru aéfararhaeﬁr.]z)

O Urskurdir nefndarinnar saeta ekki keeru til

maternity.
Second of. Objectives.
The objective of this Act is to ensure a child
[with both parents] .1)
This Act is intended to enable both women and
men to reconcile family and professional life.

1) L. 65/2006, 32 of.

IIl. chapter. Administration.
Third of. The senior management.
[Minister] 1) governs maternity leave under this
Act.

1) L. 126/2011, 310th of.
4th of. Maternity.
[Maternity care should be paid to parents who
are eligible for payments under the maternity
leave. 13th of. Maternity grants to parents
under. VI. section shall be paid by the Treasury.]
1)
Maternity shall be managed by [Labour] 2)
which is responsible for accounting and day to
day running of the fund on behalf of [the
minister] .3) [minister may set a different
arrangement.] 4)
Maternity should be financed through the
payroll, cf. legislation on social security, plus
interest on the deposits of the fund.
[Minister] 3) shall ensure that the Fund has
sufficient liquidity to meet its obligations.Fund
shall prepare an annual budget that [the
minister] 3) submit to [the Minister is
responsible for the finances of the state] 5) the
preparation of the budget.
Childbirth accounts shall be audited by the
Office and published annually in the Official
Gazette.
The operating expenses of the Fund shall be
paid from its revenues.

1) L. 74/2008, 2 of. 2) L. 155/2006, first of. 3)
L. 162/2010, 22 of. 4) L. 90/2004, 10f. 5)
L. 126/2011, 310th of.
5th of. Tribunal Maternity and Parental Leave.
[Minister] 1) appoint three members
Committee Maternity and Parental Leave and
alternates. Committee members shall be
appointed for three year terms, one is appointed
without nomination. The Supreme Court
nominates two, one of whom qualify
embeettisgengi district court and serve as
chairman and one shall be a physician and vice
president respectively. Nominated in the same
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20ra stjérnvalds.
L] Kostnadur vid starfsemi nefndarinnar greidist
ur rikissjodi.

1. 162/2010, 22. gr. ?L. 134/2009, 28. gr.
B 6. gr. Mdlsmedferd fyrir urskurdarnefnd
faedingar- og foreldraorlofsmdla.
[ Kaera skal berast nefndinni skriflega innan
priggja manada fra pvi ad adila mals var tilkynnt
um akvordun. Keera telst naegjanlega snemma
fram komin ef bréf sem hefur hana ad geyma
hefur borist nefndinni eda verid afhent posti
adur en fresturinn er lidinn.
L1 Malsmedferd fyrir Urskurdarnefnd skal ad
jafnadi vera skrifleg en pé getur nefndin kallad
malsadila eda fulltrda peirra a sinn fund.
0] Nefndin skal tryggja ad adili mals eigi pess kost
ad tja sig adur en nefndin Urskurdar i pvi, enda
telji nefndin ad hvorki afstada hans né rok fyrir
henni liggi fyrir i gdgnum malsins.
01 A8 68ru leyti fer um malsmedferd hja
nefndinni samkvaeemt dkveedum stjoérnsyslulaga.
O [Vinnumalastofnun] skal Iata nefndinni i té &l
gogn mals, svo og peer upplysingar og skyringar
sem nefndin telur porf a ad afla fra stofnuninni.
[ Nefndarmdnnum er bannad ad skyra
ovidkomandi adilum fra persénuupplysingum
sem peir komast ad i starfi sinu og leynt eiga ad
fara. Pagnarskylda helst pott 1atid sé af starfi.
L] Nefndin skal kveda upp Urskurd svo fljétt sem
unnt er og eigi sidar en tveimur manudum eftir
ad henni berst mal.
L1 [Stjérnsyslukaera frestar ekki réttarahrifum
akvordunar. Stjornsyslukaera frestar pé adfor a
grundvelli dkvordunar Vinnumalastofnunar um
endurkrofu ofgreiddra greidsina ur
Faedingarorlofssjodi, sbr. 6. mgr. 15. gr. a
laganna.]”

Y1, 155/2006, 2. gr. ?L. 134/2009, 29. gr.

Il kafli. Ordskyringar.
B 7. gr. Feedingar- og foreldraorlof samkvaemt
[6gum pessum er leyfi fra launudum storfum sem
stofnast til vid:

a. feedingu,

b. frumaettleidingu barns yngra en atta ara eda

c. toku barns yngra en atta ara i varanlegt
fostur.
L] Starfsmadur er i ldgum pessum hver s sem
vinnur launud storf i annarra pjonustu i a.m.k.
25% starfshlutfalli i hverjum manudi. b6 a
hugtakid starfsmadur i VII. kafla vid um alla sem

manner and meet the same qualifications as the
principals.

The role of the Committee is to deliver rulings
on disputes arising under this Act.

[The Board's decision on the counterclaim
refund payments under the Act are
enforceable.] 2)

The Board's decision is not subject to appeal to
higher authority.

The cost of the activities of the Committee shall
be paid by the Treasury.

1) L. 162/2010, 22 of. 2) L. 134/2009, 28 of.
6th of. Procedures for Complaints Paternity and
Parental Leave.
An appeal must be submitted to the committee
in writing within three months of the party was
notified of the decision. The appeal shall be
considered promptly if the letter has her store
has received committee or be delivered by mail
before the deadline expires.
Procedure for the Committee shall normally be
in writing, but the committee may summon the
parties or their representatives attended.
The Committee shall ensure the parties involved
are given the opportunity to comment before
the committee will rule on it, as the Committee
considers that neither his attitude nor the
reasons for it lie in the documents of the case.
In other respects the proceedings under the
provisions of the Administrative Committee.
[Labour] 1) shall provide the Committee with all
documents of the case, such information and
explanation which the committee deems
necessary to obtain from the institution.
Members are prohibited from revealing to third
parties personal data which they find in their
work and shall be kept secret. Confidentiality
remains even after termination of employment.
The Committee shall render a decision as soon
as possible and no later than two months after
receiving the case.
[Administrative Appeal shall not suspend the
decision. Administrative delay the execution,
however, by a decision of the Labour recovery
refund payments from the Childbirth,
cf. 6th Paragraph. 15th of. a law.] 2)

1) L. 155/2006, 2nd of. 2) L. 134/2009, 29 of.

[ll. chapter. Explanation of terms.
7th of. Maternity and parental leave under this
Act is paid leave from employment that we:
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vinna launud storf i annarra pjonustu.
0 sjalfsteett starfandi einstaklingur er sa sem
starfar vid eigin rekstur, an tillits til félagsforms, {
pvi umfangi ad honum er gert ad standa
mdnadarlega, eda med 60rum reglulegum haetti
samkvaemt akvordun skattyfirvalda, skil
tryggingagjaldi.
O [Fullt ndAm samkvamt I6gum pessum er 75—
100% samfellt nam, verklegt eda bdklegt, i
vidurkenndri menntastofnun innan hins almenna
menntakerfis & [slandi sem stendur yfir { a.m.k.
sex manudi. Enn fremur er att vid 75-100% nam
a héskélastigi og annad nam sem gerir
sambeerilegar krofur til undirbuningsmenntunar
og ndm a haskdlastigi. Einstok namskeid teljast
ekki til nams.]”
O { 16gum pessum telst kona nylega hafa alid
barn pegar barnid er 14 vikna eda yngra.

V1. 74/2008, 4. qr.

IV. kafli. Fedingarorlof.

M 8. gr. Réttur foreldra & vinnumarkadi.

Ll Foreldrar, sbr. 1. mgr. 1. gr., eiga sjalfstaedan
rétt til faedingarorlofs i allt ad prja manudi hvort
um sig vegna faedingar, frumaettleidingar eda
toku barns i varanlegt fostur. bessi réttur er ekki
framseljanlegur. Auk pessa eiga foreldrar
sameiginlegan rétt 4 premur manudum til
vidboétar sem annad foreldrid getur tekid i heild
eda foreldrar skipt med sér. ..."

L] Réttur til faedingarorlofs stofnast vid faedingu
barns. P6 er [foreldri]? heimilt ad hefja toku
faedingarorlofs allt ad einum manudi fyrir
deetladan faedingardag sem stadfestur skal med
leeknisvottordi. [Réttur til feedingarorlofs vegna
faedingar fellur nidur er barnid neer [36]® méanada
aldri.]”

O [Mééir]‘” skal vera i feedingarorlofi ad minnsta
kosti fyrstu tveer vikurnar eftir faedingu barns.

O [pratt fyrir 1. mgr. skal foreldri, sbr. 1. mgr. 1.
gr., 00last rétt til faedingarorlofs i allt ad niu
manudi hafi hitt foreldrid andast 4 medgodngu
barns og barnid faedist lifandi.]”

L1 Vid zettleidingu eda tdku barns i varanlegt
fostur er midad vid pann tima pegar barnid
kemur inn 4 heimilid, enda stadfesti
barnaverndarnefnd eda adrir til pess baerir adilar
radstofunina. [ peim tilvikum pegar barnid
kemur inn a heimilid og um er ad raeda
reynslutima adur en til ettleidingar eda
varanlegs fosturs getur komid er heimilt ad mida

a. birth,

b. initial adoption of a child younger than eight
years

c. taking a child under the age of eight years in
permanent foster care.
An employee in this Act any person who
engages in paid employment in other services in
the least 25% of each month. Although the term
employee in VII. section applies to all who work
in paid employment in the service of others.
A self-employed person is one who works for
himself, regardless of corporate form, at a level
that he is obliged to pay monthly or other
periodic basis as determined by the tax
authorities, the social security.
[Full-time studies under this Act 75-100%
continuous learning, practical or theoretical, at
an approved educational institution within the
public educational system in Iceland is at least of
six months. Furthermore, it refers to 75-100% of
university study and other studies for which the
same requirements for qualifications and
learning in higher education. Individual courses
are not learning.] 1)
The Act includes a woman recently given birth
when the child is 14 weeks old or younger.

1) L. 74/2008, 4 of.

IV. chapter. Maternity leave.
8th of. The right of working parents.

Parents, cf. First Paragraph. First of., shall have
an independent right to paternity leave of up to
three months due to a birth, primary adoption
or taking a child in permanent foster care. This
right is not transferable. In addition, parents
have a joint right to three months in addition to
the other parent can take the whole parents or
divided between them. ... 1)

The right to paternity established at
birth. However, the [parent] 2) may commence
maternity leave up to one month before the
expected birth date, which shall be confirmed by
a medical certificate. [The right to parental leave
for birth is when the child reaches [36] 3)
months of age.] 1)

[Mother] 4) shall be on maternity leave for at
least the first two weeks after birth.

[Notwithstanding the first Paragraph. the
parents, cf. First Paragraph. First of., the right to
paternity leave of up to nine months if the other
parent dies during pregnancy, the child and the
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vid upphaf pess tima enda stadfesti
barnaverndarnefnd eda adrir til pess beerir adilar
radstofunina.]” Ef foreldrar purfa ad saekja
barnid til annarra landa getur faedingarorlof
hafist vid upphaf ferdar, enda hafi vidkomandi
yfirvold eda stofnun stadfest ad barn faist
xttleitt. [Réttur til faedingarorlofs vegna
xttleidingar eda varanlegs fdsturs fellur nidur
[36]3) manudum eftir ad barnié kom inn 3
heimilia.]”

L] Réttur foreldris til feedingarorlofs er bundinn
pvi ad pad fari sjalft med forsja barnsins eda hafi
sameiginlega forsja dsamt hinu foreldri pess
pbegar taka faedingarorlofs hefst, sbr. po [7.
mgr.]”

O Forsjarlaust foreldri & rétt til faedingarorlofs
liggi fyrir sampykki pess foreldris sem fer med
forsjana um ad forsjarlausa foreldrid hafi
umgengni vid barnid pann tima sem
feedingarorlof stendur yfir.

01 Ef annad foreldrid andast adur en barn naer
[36 manada aldri]® feerist sa réttur til
faedingarorlofs sem hinn Iatni hefur ekki pegar
nytt sér yfir til eftirlifandi foreldris. [Pegar um
xttleidingu eda varanlegt fostur er ad reeda skal
mida vid [36 manudi eftir ad barn kom inn 4
heimilid].> Vid tilfeersluna verdur réttur hins
latna foreldris ad peim réttindum er hid
eftirlifandi foreldri hefur aunnid sér samkvaemt
l6gum pessum.]”

Ll [Foreldri sem er &faert vegna sjukdédms eda
afleidinga slyss eda afplanunar refsivistar um ad
annast barn sitt & fyrstu [36 méanudunum]® eftir
faedingu pess er heimilt ad framselja rétt sinn til
faedingarorlofs sem pad hefur ekki pegar nytt sér
til hins foreldrisins ad hluta eda 6llu leyti. Hid
sama gildir pegar foreldri er 6feert um ad annast
barn sitt af somu dstaedum a fyrstu [36
ménuéunum]s) eftir ad barn kemur inn a heimili
vid frumaettleidingu eda toku i varanlegt fostur. A
petta vid hvort sem foreldrar fara sameiginlega
med forsja barnsins eda ekki. Heimilt er ad veita
undanpdgu fra sampykki foreldris um framsal
réttinda pegar foreldri er 6feert um ad veita
sampykki sitt vegna sjukdéms eda afleidinga slyss
og skal pa Vinnumalastofnun meta hvort
skilyrdum um framsal réttindanna sé fullnaegt.
Astand foreldris vegna sjukdéms eda afleidinga
slyss sem leidir til pess ad foreldrid er 6faert um
ad annast barnid a fyrrgreindu timabili eda veita
sampykki sitt um framsal réttinda sinna skal

child is born alive.] 2)

Adoption or taking a child in permanent foster
care is based on the time when the child enters
the home, as confirmed by child welfare or other
competent bodies. [In cases when the child
enters the home and in the case of probationary
period prior to adoption or permanent foster
care can occur may be targeted at the beginning
of time, as confirmed by child welfare or other
competent bodies.] 5) If the parents have to
fetch the child from another country, paternity
leave may begin at the beginning of the journey,
provided that the relevant authority or body
established for a child will be adopted. [The right
to parental leave for adoption or permanent
foster care is reduced [36] 3) months after the
child came into your home.] 1)

A parent's right to parental leave is subject to
the will itself have custody of the child or has
joint custody with the other parent when taking
parental leave commences, cf.However,

[7 Paragraph.] 5)

Non-custodial parent has the right to leave the
consent of a parent who has custody of the
custodial parent has visitation with the child on
time as maternity leave is over.

If one parent dies before the child reaches [36
months] 5), the right to leave the deceased has
not utilized to the surviving parent. [In the case
of adoption or permanent foster care, the case
shall be based on [36 months after the child
came into our home] .5) for the move is the right
of the deceased parent of the rights is the
surviving parent is entitled to under this Act.] 1)

[A parent who is unable because of illness or
the consequences of an accident or service of
the sentence of imprisonment to care for the
first [36 months] 5) after birth may assign their
rights to maternity leave as it has not already
taken advantage of the other parent, in part
or all respects. The same applies when the
parent is unable to care for the same reasons
the first [36 months] 5) for a child comes into
the home of the original adoption or permanent
removal of the fetus. This applies whether the
parents have joint custody of the child or
not. May be exempt from the parents consent to
the transfer of rights when the parent is
incapable of giving consent because of illness or
accident and the consequences of Labour shall
determine whether the conditions for the




stadfest med laeknisvottordi pess sérfraedilaeknis
sem annast foreldrid. Fangelsismalayfirvold skulu
stadfesta ad foreldrid muni afplana refsivist a
fyrrgreindu timabili. Vid tilfaersluna verdur réttur
bess foreldris sem framselur rétt sinn ad peim
réttindum er hitt foreldrid hefur dunnid sér
samkvaemt l6gum pessum.]?

1. 90/2004, 2. gr. ?L. 74/2008, 5. gr. ’'L.
70/2009, 17. gr. “L. 65/2006, 33. gr. L.
136/2011, 1. gr.

B 9. gr. Tilkynning um faedingarorlof.

L] begar starfsmadur hyggst nyta sér rétt til
faedingarorlofs skal hann tilkynna pad
vinnuveitanda eins fljott og kostur er og i sidasta
lagi atta vikum fyrir fyrirhugadan faedingardag
barns. Vilji [foreldri]" breyta a8ur tilkynntum
upphafsdegi faedingarorlofs, sbr. 2. mgr. 8. gr.,
ber [bvi]l) ad tilkynna pad vinnuveitanda premur
vikum fyrir hinn nyja fyrirhugada upphafsdag
feedingarorlofs.

O Tilkynning um téku faedingarorlofs skal vera
skrifleg og skal par tilgreina fyrirhugadan
upphafsdag orlofsins, lengd og tilhdgun. ..." b3
skal vinnuveitandi drita tilkynninguna um
moéttokudagsetningu og afhenda
starfsmanninum afrit hennar. Vinnuveitandi
getur krafist sonnunar 4 ad foreldri fari med
forsja barnsins eda ad fyrir liggi sampykki pess
foreldris sem fer med forsjana telji hann pess
porf.

1. 74/2008, 6. gr.

B 10. gr. Tilhégun faedingarorlofs.

L] Starfsmadur skal eiga rétt 4 ad taka
faedingarorlof i einu lagi.

L1 Med samkomulagi vid vinnuveitanda er
starfsmanni po heimilt ad haga feedingarorlofi 4
pbann veg ad pad skiptist nidur a fleiri timabil
og/eda pad verdi tekid samhlida minnkudu
starfshlutfalli, sbr. p6 3. mgr. 8. gr. b6 ma aldrei
taka feedingarorlof skemur en [tvaer vikur]” i
senn. Vinnuveitandi skal leitast vid ad koma til
mats vid éskir starfsmanns um tilhdgun
faedingarorlofs samkvaemt pessu akvaedi.

O Oski starfsmadur eftir ad haga faedingarorlofi
skv. 2. mgr. en vinnuveitandi getur ekki fallist &
Oskir hans skal vinnuveitandi ad hofdu samradi
vid starfsmann leggja til adra tilhdgun innan viku
fra moéttokudagsetningu tilkynningar, sbr. 2. mgr.
9. gr. Skal pbad gert skriflega og asteedur
tilgreindar fyrir breyttri tilhogun.

L] Ef samkomulag naest ekki milli starfsmanns og

transfer of rights are met. Condition of a parent
due toillness or the consequences of an
accident that leads to the parent is unable to
care for the child of above-mentioned period, or
give consent for the transfer of their rights
confirmed by the medical specialist physician in
charge of the parents. Prison authorities shall
verify that the parent will serve sentences in the
above-mentioned period. When the move is
right to parent the right to sell the rights to the

other parent is entitled to under this Act.] 2)

1) L. 90/2004, 2 of. 2) L. 74/2008, 5 of. 3)

L. 70/2009, 17 of. 4) L. 65/2006, 33 of.5)

L. 136/2011, first of.
9th of. Notification of maternity leave.

When an employee intends to exercise the right
to leave, he shall notify the employer as soon as
possible and no later than eight weeks before
the intended date of delivery. The will of the
[parent] 1) change a previously announced start
date of maternity leave,
cf. Second Paragraph. 8th of., the [A] 1) to
inform the employer three weeks before the
new intended start date of her maternity leave.

Notice of leave shall be in writing and shall state
the intended starting date of the leave, length
and structure. ... 1) The employer must sign the
notification of the receipt date and deliver a
copy thereof to the worker. The employer may
require proof that the parent will have custody
of the child or the existence of consent of a
parent who has custody if he considers it
necessary.

1) L. 74/2008, 6 of.

10th of. Provision of maternity leave.

An employee shall be entitled to take maternity
leave at once.

By agreement with the employer an employee
may, however, behave in a maternity leave to be
divided into several periods and / or it will be
taken in combination with reduced job,
cf. However, third Paragraph. 8th of. However,
never take the leave for less than [two weeks] 1)
at a time. The employer shall endeavor to meet
the wishes of the employee regarding leave
under this provision.

A worker on maternity leave under the
act. Second Paragraph. the employer is unable
to accept his desires, the employer, after
consultation with the employee to make other
arrangements within a week from the date of



http://www.althingi.is/altext/stjt/2004.090.html
http://www.althingi.is/altext/stjt/2008.074.html
http://www.althingi.is/altext/stjt/2009.070.html
http://www.althingi.is/altext/stjt/2009.070.html
http://www.althingi.is/altext/stjt/2006.065.html
http://www.althingi.is/altext/stjt/2011.136.html
http://www.althingi.is/altext/stjt/2011.136.html
http://www.althingi.is/altext/stjt/2008.074.html

vinnuveitanda um toku faedingarorlofs
starfsmanns a starfsmadur avallt rétt a ad taka
faedingarorlof sitt i einu lagi fra peim upphafsdegi
sem starfsmadur dkvedur.

1. 90/2004, 3. qr.
M 11. gr. Oryggi og heilbrigdi ¢ vinnustédum.
L1 Ef 6ryggi og heilbrigdi pungadrar konu, konu
sem hefur nylega alid barn eda konu sem er med
barn a brjosti er i haettu samkvaemt sérstoku mati
skal vinnuveitandi gera naudsynlegar radstafanir
til ad tryggja 6ryggi konunnar med pvi ad breyta
timabundid vinnuskilyrdum og/eda vinnutima
hennar. Ef pvi verdur ekki vid komid af
taeknilegum eda 68rum gildum astaedum skal
vinnuveitandi fela konunni dnnur verkefni en ad
00rum kosti veita henni leyfi fra stérfum i svo
langan tima sem naudsynlegt er til ad vernda
oryggi hennar og heilbrigdi. Um framkvaemd
bessa dkvaedis skal fara eftir nanari reglum® sem
[radherra]? setur.
L] baer breytingar, sem teljast naudsynlegar &
vinnuskilyrdum og/eda vinnutima konu, sbr. 1.
mgr., skulu ekki hafa ahrif & launakjor hennar til
leekkunar eda 6nnur starfstengd réttindi.
L1 Ef veita parf pungadri konu leyfi fra stérfum
samkvaemt akvaedi pessu a hun rétt 4 greidslum,
sbr. 13. gr.

YRg. 931/2000. /L. 162/2010, 22. gr.
B 12. gr. Réttur til faedingarorlofs vegna
andvanafaedingar og fosturldts.
Ll Foreldrar eiga sameiginlegan rétt &
faedingarorlofi i allt ad prja manudi [fra peim degi
er andvanafaeding & sér stad]” eftir 22 vikna
medgongu. Sé um ad reeda fosturlat eftir 18
vikna medgongu eiga foreldrar sameiginlegan
rétt a feedingarorlofi i allt ad tvo manudi [fra
beim degi er fésturlatid a sér stad].”
O [Um greidslur fer skv. 13. gr.]"

1. 136/2011, 2. gr.
B 13. gr. Réttur foreldra til greidsina ur
Feedingarorlofssjodi.
L1 [Foreldri, sbr. 1. mgr. 1. gr., 88last rétt til
greidslna Ur Feedingarorlofssjodi eftir ad hafa
verid samfellt i sex manudi @ innlendum
vinnumarkadi fyrir feedingardag barns eda pann
tima pegar barn kemur inn 4 heimili vid
aettleidingu eda varanlegt fostur, sbr. [2. og 5.
mgr. 8. gr.]" Til ad finna vinnuframlag sjalfstaett
starfandi foreldris skal midad vid skil
tryggingagjaldi af reiknudu endurgjaldi fyrir sama
timabil. [Pegar foreldri hefur toku faedingarorlofs

receiving the notice,
cf.Second Paragraph. 9th of. This shall be done
in writing the reasons for the procedure.

If no agreement is reached between the
employee and the employer of her maternity
leave the employee, an employee always
entitled to take maternity leave his once from
the initial date of the employee decides.

1) L. 90/2004, 3 of.

11th of. Safety and health at work.

If the safety and health of a pregnant woman, a
woman who has recently given birth or women
who are breast-feeding is a risk under a special
assessment, the employer shall take the
necessary measures to ensure the safety of
women by changing temporary work and / or
working hours. If it is not possible for technical
or other reasons, the employer shall include
wife, other projects, but otherwise give her
leave of absence for so long that it is necessary
to protect its safety and health. The
implementation of this provision shall be subject
to further reglum1) that [the minister] 2) sets.
The changes, which are considered necessary in
working conditions and / or working woman,
cf. First Paragraph. shall not affect the salaries of
its reduction or other job qualifications.

If you give a pregnant woman leave under this
provision on its right to payment, cf.13th of.

1) Regulation. 931/2000. 2) L. 162/2010, 22 of.
12th of. The right to leave the event of stillbirth
and miscarriage.

Parents have a joint right to maternity leave for
up to three months [after the date of stillbirth
occurs] 1) after 22 weeks of pregnancy. In the
case of miscarriage after 18 weeks of pregnancy,
the parents have joint right to maternity leave
for up to two months [from the date of the fetus
left in place] .1)

[The payment is subject. 13th of.] 1)

1) L. 136/2011, 2nd of.

13th of. Parents' rights to receive payments
from the Childbirth.

[Parent, cf. First Paragraph. First of., the right to
receive payments from the Childbirth, after six
consecutive months in the domestic market for
the birth of the child or the time when a child
comes into the home of the adoption or
permanent foster care, cf. [Second and
5 Paragraph. 8th of.] 1) To find the contribution
of self-employed parents should be the basis of
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fyrir fdingardag barns, sbr. 2. mgr. 8. gr., 11. gr.
og 4. mgr. 17. gr., skal p6é mida vid pann dag er
foreldrid hefur feedingarorlof ad pvi er pad
foreldri vardar.]”

L] [Manadarleg greidsla Faedingarorlofssjods til
starfsmanns, sbr. 2. mgr. 7. gr., i faedingarorlofi
skal nema 80% af medaltali heildarlauna [ad
fjarhaed 200.000 kr. og 75% af peirri fjarhaed
medaltals heildarlauna sem umfram er]? og skal
mida vid tolf manada samfellt timabil sem lykur
sex manudum fyrir faedingardag barns eda pann
dag sem barn kemur inn a heimili vid
frumeettleidingu eda toku i varanlegt fostur. Til
launa teljast hvers konar laun og adrar pdknanir
samkvaemt l6gum um tryggingagjald sem og
greidslur ur Faedingarorlofssjodi, greidslur ar
Atvinnuleysistryggingasjéadi, sjukra- og
slysadagpeningar, greidslur ur sjukrasjédum
stéttarfélaga, baetur fra tryggingafélagi vegna
timabundins atvinnutjéns eda tekjutengdar
greidslur skv. . kafla laga um greidslur til
foreldra langveikra eda alvarlega fatladra barna,
sbr. a—e-lidi 2. mgr. 13. gr. a. [Pegar um er ad
raeda 100% greidslur a vidmidunartimabili ar
Feedingarorlofssjddi, Atvinnuleysistryggingasjodi
eda sjukrasjdoi stéttarfélags, baetur fra
tryggingafélagi vegna timabundins atvinnutjons
eda tekjutengdar greidslur skv. lll. kafla laga um
greidslur til foreldra langveikra eda alvarlega
fatladra barna sem foreldri atti rétt a skal taka
mid af peim vidmidunartekjum sem paer
greidslur midudust vid. Hafi foreldri hins vegar
kosid ad dreifa greidslum skv. 3. malsl.
hlutfallslega a lengri tima samhlida hlutastarfi
eda leyfi, launudu eda d6launudu, skal taka mid af
peim vidmidunartekjum sem peer greidslur
midudust vid i sama hlutfalli og greidslurnar voru
inntar af hendi & pvi vidmidunartimabili sem um
raedir. Sama a vid hafi foreldri kosid ad dreifa
greidslum skv. 3. malsl. hlutfallslega a lengri tima
enda pott foreldri hafi ekki verid i
radningarsambandi @ sama tima. Skal aldrei taka
mid af haerri fjdrhaed en sem nemur
viomidunartekjum sem mida skal vid samkvaemt
framangreindu enda pétt foreldri hafi fengid
mismuninn milli greidslna skv. 3. malsl. og
medaltals heildarlauna baettan samhlida
greidslunum. Einungis skal mida vid medaltal
heildarlauna fyrir pa manudi a
viodmidunartimabili sem foreldri hefur verid a
innlendum vinnumarkadi, sbr. einnig 2. mgr. 13.

the payroll tax paid for the same period.[When a
parent is taking parental leave for the birth of
the child, cf. SecondParagraph. 8th of,,

11 of. and 4 Paragraph. 17th of., shall be based
on the date on which the parent has to leave
because it is the parent concerned.] 1)

[Leave Fund's monthly payment to an
employee, cf. Second Paragraph. 7th of.,
maternity leave shall constitute 80% of average
total [in the amount of 200,000 kr.and 75% of
the amount of average gross excess] 2) and shall
be based on a twelve-month consecutive period
ending six months before the date of delivery or
the date the child comes into the home of the
original adoption or permanent removal of the
fetus. To include any wages paid and other fees
pursuant to the insurance and payments from
the Childbirth Leave Fund, payments from the
Unemployment, sickness and accidents per diem
payments, payments from the union,
compensation from insurance due to temporary
loss of income or value. lll. Act for payments to
parents of chronically ill or severely disabled
children, cf. A second e-
team Paragraph. 13th of. a. [In the case of 100%
payment of the reference period of childbirth,
Unemployment or union, insurance company
benefits from the temporary loss of income or
value. lll. Act for payments to parents of
chronically ill or severely disabled children as a
parent was entitled to take into account the
income limit of the payments were based on
the. If a parent has, however, choose to spread
payments
under. Third sentence. proportionately more
time with part-time leave, paid or unpaid, shall
be based on the reference income of the
payments were based in the same proportion as
the payments were paid in the reference period
in question. The same applies if the parent has
chosen to spread the payments
under.Third sentence. proportionally more time
even though the parent has not been in
employment at the same time. Shall not take
into account higher than the reference income
should be targeted according to the above,
although the parent has been the difference
between payments. Third sentence. average
gross wages and improved co-payment. Only
determined by the average total for the month
of reference as a parent has been in the




gr. a, an tillits til pess hvort laun skv. 2. malsl. eda
reiknad endurgjald skv. 5. mgr. hafi komid til.
Aldrei skal p6 mida vid feerri manudi en fjora vid
Utreikning & medaltali heildarlauna.]3)]1)

O bratt fyrir 2. mgr. skal manadarleg greidsla
Faedingarorlofssjods til starfsmanns i
faedingarorlofi aldrei nema haerri fjarhaed en
[300.000 kr.]”

L] begar starfsmadur uppfyllir skilyrdi 1. mgr. en
hefur ekki starfad a innlendum vinnumarkadi a
viomidunartimabili skv. 2. mgr. skal hann 6dlast
rétt til lagmarksgreidsina skv. [7. mgr.]¥ i
samrami vid starfshlutfall hans.

L] [Ménadarleg greidsla Fedingarorlofssjods til
sjalfsteett starfandi einstaklings, sbr. 3. mgr. 7.
gr., skal nema 80% af medaltali reiknads
endurgjalds sem greitt hefur verid tryggingagjald
af [ad fjarhaed 200.000 kr. og 75% af peirri
fjarhaed medaltals reiknads endurgjalds sem
umfram er]z) og skal mida vid tekjudrid d undan
faedingarari barns eda pvi ari er barn kemur inn a
heimili vid frumeettleidingu eda toku i varanlegt
fostur. Ad 60ru leyti gilda akvaedi 2.—4. mgr. eins
og vid getur 4tt.]"

L] [Manadarleg greidsla Feedingarorlofssjods til
foreldris sem er baedi starfsmadur og sjalfsteett
starfandi einstaklingur, sbr. 2. og 3. mgr. 7. gr.,
skal nema 80% af medaltali heildarlauna og
reiknads endurgjalds sem greitt hefur verid
tryggingagjald af ad fjarhaed 200.000 kr. og 75%
af peirri fjdrhaed medaltals heildarlauna og
reiknads endurgjalds sem umfram er. Starfi
viokomandi foreldri sem starfsmadur skv. 2. mgr.
7. gr.150% eda heaerra starfshlutfalli skal mida vid
vidmidunartimabil skv. 2. mgr. A 68rum kosti
skal mida vid viomidunartimabil skv. 5. mgr. A6
00ru leyti gilda akvaedi 2.-5. mgr. eins og vid
getur att.]¥

Ul Greidsla i faedingarorlofi til foreldris { 25-49%
starfi i hverjum manudi skal po aldrei vera laegri
en sem nemur 65.227 kr. 3 manudi og greidsla til
foreldris i 50-100% starfi i hverjum manudi skal
aldrei vera laegri en sem nemur 91.200 kr. &
manudi.

L] Fjarhaed hamarksgreidslu skv. 3. mgr. og
lagmarksgreidslu skv. [7. mgr.]® kemur til
endurskodunar vid afgreidslu fjarlaga ar hvert
me?d tilliti til préunar launa, verdlags og
efnahagsmala. b6 er [radherra]Yheimilt, ad
fengnu sampykki rikisstjornar, ad breyta
greidslufjarhaedinni til haekkunar ef verulegar

domestic market, cf. also

second Paragraph.13th of. a, regardless of
whether wages under. Second sentence. or
calculated under

consideration. 5th Paragraph. has come

to. Never, however, fewer than four months in
the calculation of average gross wages.] 3)] 1)
Despite the second Paragraph. the monthly
payment for Childbirth employee on maternity
leave not exceed [300,000.] 2)

When an employee meets first Paragraph. but
has not worked in the domestic market under
the reference. Second Paragraph. shall be
entitled to minimum payments. [7 Paragraph.] 3)
in accordance with his employment.

[Leave Fund's monthly payment to an
independent person, cf. Third Paragraph. 7thof.
shall constitute 80% of the average inflation-
adjusted compensation paid insurance
[amounting to 200,000 kr. and 75% of the
amount calculated average compensation in
excess of the] 2) and shall be the tax year before
the birth of a child or the year when a child
comes into the home of the original adoption or
permanent removal of the fetus. In other
respects the provisions of paragraphs 2 to
4.Paragraph. as appropriate.] 1)

[Leave Fund's monthly payment to the parent
who is both an employee and self-employed
person, cf. Second and 3 Paragraph. 7th of. shall
constitute 80% of average total compensation
computed and paid insurance in the amount of
200,000 kr. and 75% of the amount of average
gross wages and the calculated charge

excess. Work done by the parent of the
employee under. Second Paragraph. 7th of.in
50% or higher employment shall be in
accordance with the

reference. SecondParagraph. Alternatively, the
target of reference under. 5th Paragraph. In
other respects the provisions of paragraphs 2 to
5. Paragraph. as appropriate.] 3)

Payment of maternity leave to a parent in 25-
49% of the time each month shall in no case be
less than 65,227 kr. per month payment to the
parent in 50-100% of the time in any month shall
not be less than 91,200 kr. a month.

The amount of maximum payment

under. Third Paragraph. and the minimum
payment under. [7 Paragraph.] 3) shall be
reviewed at budget each year with regard to




breytingar verda 4 launapréun og
pjodhagsforsendum fra afgreidslu fjarlaga. begar
adurgreind skilyrdi leida til haekkunar 3 fjarhaed
hamarks- eda lagmarksgreidsina skal

[radherra]” breyta fjarhaedinni i reglugerd.”

L] Greidslur i faedingarorlofi skulu inntar af hendi
eftir 4, fyrir undanfarandi manud eda hluta ur
manudi, fyrsta virkan dag hvers manadar.

L1 Réttur foreldris til greidslna i faedingarorlofi er
bundinn pvi ad foreldri uppfylli skilyréi um rétt til
faedingarorlofs skv. 8. gr. Greidslur fra
vinnuveitanda til foreldris i faeedingarorlofi sem
eru heaerri en nemur mismun greidslna ur
Faedingarorlofssj6di og medaltals heildarlauna
foreldris skv. 2. eda 5. mgr. skulu koma til
fradrattar greidslum ur Faedingarorlofssjédi.
[Eingdngu skulu greidslur fra vinnuveitanda sem
xtladar eru fyrir pad timabil sem foreldri er {
feedingarorlofi koma til fradrattar greidslum ur
Fae6ingaror|ofssjc’>6i.]1) P6 er heimilt ad taka tillit
til kjarasamningsbundinna launahakkana,
annarra kjarasamningsbundinna greidslna og
launabreytinga sem rekja ma til breytinga a
storfum foreldris.

LI Foreldri & innlendum vinnumarkadi sem & rétt
til fedingarorlofs skv. 8. gr. en uppfyllir ekki
skilyrdi 1. mgr. a rétt a feedingarstyrk skv. 18. gr.,
sbr. p6 [12. mgr. 19. gr.]” Greidslur fra
vinnuveitanda til foreldris i faedingarorlofi sem
eru heaerri en nemur mismun fjarhaedar
faedingarstyrks og medaltals heildarlauna
foreldris skulu koma til fradrattar styrknum. Vid
utreikning & medaltali heildarlauna samkvaemt
pessari malsgrein skal mida vid tvo manudi fyrir
[feedingardag]” barns eda pann tima pegar barn
kemur inn a heimili vid aettleidingu eda varanlegt
fostur.

Ul [pegar foreldri hefur starfad & innlendum
vinnumarkadi a.m.k. sidasta manudinn a
avinnslutimabili skv. 1. mgr. skal
Vinnumalastofnun, ad pvi marki sem naudsynlegt
er, taka tillit til starfstimabila pess sem
starfsmanns eda sjalfsteett starfandi einstaklings i
00ru adildarriki ad samningnum um Evrdpska
efnahagssvadid, Nordurlandasamningnum um
almannatryggingar, stofnsamningi
Friverslunarsamtaka Evrépu eda samningi milli
rikisstjérnar islands annars vegar og rikisstjérnar
Danmerkur og heimastjornar Faereyja hins vegar
a avinnslutimabilinu enda hafi storf foreldris veitt
foreldrinu rétt samkvaemt l6gum pess rikis um

trends in wages, prices and the economy. While

[the minister] 4) may, subject to the approval of
the Government to change the payment amount
if significant changes in wages and economic
assumptions from the budget. When the
aforementioned conditions result in an increase
in the amount of the maximum or minimum
payments, the [Minister] 4) the amount of
reglugerd.5)

Payments on maternity leave shall be paid, for
the preceding month or part of a month, the
first working day of each month.

A parent's right to receive payments during
maternity leave is tied to the parent meets the
conditions of entitlement to leave
under. 8th of. Payments by the employer to the
parent on parental leave which exceeds the
difference between payments from the
Childbirth and average gross wages in
accordance with the parent.Second or
5 Paragraph. shall be deducted from payments
from the Childbirth. [Only be paid by the
employer which are designed for the period that
the parent is on maternity leave shall be
deducted from payments from the Childbirth
Leave Fund.] 1) However, taking into account
the collective agreement tied wage increases,
other collectively agreed, contractual payments
and wage increases resulting from changes in
the work of a parent .

Parent in the domestic market is entitled to
leave under. 8th of. but does not meet the
conditions first Paragraph. entitled to maternity
under. 18th of. cf. However,

[12Paragraph. 19th of.] 1) Payments by the
employer to the parent on parental leave which
exceeds the difference between the amount of
maternity and parental average gross wages
shall be deducted from the grant. The
calculation of average total under this paragraph
shall be two months before [birth] 1) a child or
the time when a child comes into the home of
the adoption or permanent foster care.

[When a parent has worked in the domestic
market at least last month vesting period
under. First Paragraph. Directorate of Labour
shall, to the extent necessary, taking into
account periods of the employee or self-
employed person in another Member State of
the European Economic Area, Nordic convention
on social security, establishing the European




feedingarorlof. [Hafi foreldri hins vegar starfad a
innlendum vinnumarkadi skemur en sidasta
manudinn a avinnslutimabili skv. 1. mgr. skal
Vinnumalastofnun meta hvort vidkomandi
foreldri teljist hafa starfad a innlendum
vinnumarkadi i skilningi laganna pannig ad taka
skuli, ad pvi marki sem naudsynlegt er, tillit til
starfstimabila foreldris sem starfsmanns eda
sjalfsteett starfandi einstaklings i 6dru adildarriki
ad samningnum um Evrépska efnahagssveedid,
Nordurlandasamningnum um almannatryggingar,
stofnsamningi Friverslunarsamtaka Evrépu eda
samningi milli rikisstjérnar Islands annars vegar
og rikisstjérnar Danmerkur og heimastjornar
Faereyja hins vegar a avinnslutimabilinu enda hafi
storf foreldris veitt foreldrinu rétt samkvaemt
l6gum pess rikis um faedingarorlof.]® Skilyrdi er
ad foreldri hafi hafid storf & innlendum
vinnumarkadi innan tiu virkra daga fra pvi ad pad
haetti storfum 4 vinnumarkadi i 66ru riki innan
Evropska efnahagssvaedisins, i 60ru
Nordurlandariki, i 5ru EFTA-riki eda i Feereyjum.
Foreldri skal lata tilskilin vottord um aunnin
starfstimabil og tryggingatimabil i 6dru riki i
samrami vid dkvaedi samninganna fylgja med
umsoékn um greidslur ur Faeedingarorlofssjodi skv.
15. gr.

O [Radherra] er heimilt ad kveda i

reglugerd® nanar & um greidslur ar
Faedingarorlofssjédi, svo sem um mat &
starfshlutfalli sjalfstaett starfandi einstaklinga,
rétt peirra sem gegna storfum 4 innlendum
vinnumarkadi sem eru undanskilin greidslu
tryggingagjalds I6gum samkveemt, rétt peirra
sem hafa starfad i 6drum adildarrikjum ad
samningnum um Evrépska efnahagssveedid, sbr.
einnig gerdir sem felldar hafa verid undir VI.
vidauka samningsins, adildarrikjum ad
Nordurlandasamningnum um almannatryggingar,
stofnsamningi Friverslunarsamtaka Evrépu eda
samningi milli rikisstjérnar islands annars vegar
og rikisstjérnar Danmerkur og heimastjornar
Faereyja hins vegar og hvada greidslna fra
vinnuveitendum heimilt sé ad taka tillit til vid
Utreikninga skv. [10. mgr.]3)]1)]6)

V1. 74/2008, 8. gr. *L. 120/2009, 16. gr.*L.
136/2011, 3. gr. “L. 162/2010, 22. gr. *Rq.
1218/2008, sbr. 632/2009 og 573/2011. °L.
90/2004, 4. qr.

M [13. gr. a. bdtttaka & vinnumarkadi.
L] [patttaka & innlendum vinnumarkadi i skilningi

Free Trade Association or agreement between
the Government of Iceland on the one hand and
the Government of Denmark and the Faroe
Islands However, the vesting period, provided
that the parent provided the parent work
correctly according to the state of maternity
leave. [If the parent, however, operate in the
domestic market less than last month vesting
period under.First Paragraph. Directorate of
Labour shall determine whether the parent is
considered to have worked in the domestic
market within the meaning of the Act so as to
be, to the extent necessary, to account for
periods of a parent as an employee or self-
employed person in another Member State of
the European Economic Area, Nordic convention
on social security, establishing the European
Free Trade Association or agreement between
the Government of Iceland on the one hand and
the Government of Denmark and the Faroe
Islands on the other hand, the vesting period,
provided that the work of the parent provided
the parent rights under the laws of the state of
maternity leave.] 3) The condition is that the
parent has begun work on the domestic market
within ten working days after it stops working in
the labor market in another country within the
European Economic Area, in another Nordic
country, in other EFTA countries or in the Faroe
Islands. The parent shall provide the required
certificate of earned periods and periods of
insurance in another state in accordance with
the provisions of the agreements attached to
the application of payments from the Childbirth
Leave Fund under. 15th of.

[Minister] 4) may provide a reglugerd5) further
payments from the Childbirth Leave Fund, such
as the assessment of the employment of self-
employed individuals, their right to seek
employment in the domestic market are exempt
from payment of the insurance law, the rights of
those who have worked in other Member States
of the European Economic Area, cf. also acts
have been incorporated under VI. Annex
Agreement, members of the Nordic convention
on social security, establishing the European
Free Trade Association or agreement between
the Government of Iceland on the one hand and
the Government of Denmark and the Faroe
Islands, however, and any payments made by
employers may be taken into account with his
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IV. kafla felur i sér ad starfa sem starfsmadur,
sbr. 2. mgr. 7. gr., eda sjalfsteett starfandi
einstaklingur, sbr. 3. mgr. 7. gr. Fullt starf
starfsmanns midast vid 172 vinnustundir a
manudi, en po skal jafnan tekid tillit til fjélda
vinnustunda sem samkvaemt kjarasamningi
teljast fullt starf. Fullt starf sjalfsteett starfandi
einstaklings midast vid ad vidkomandi hafi greitt
manadarlega stadgreidsluskatt af reiknudu
endurgjaldi er nemur ad lagmarki
viomidunarfjarhaed rikisskattstjora i vidkomandi
starfsgrein.]”

O Til patttoku & [innlendum]® vinnumarkadi telst
enn fremur:

a. orlof eda leyfi samkveemt I6gum,
kjarasamningi eda radningarsamningi pott
6launad sé ad hluta eda 6llu leyti,

b. sa timi sem foreldri feer greiddar
atvinnuleysisbaetur, er 4 bidtima eftir slikum
bdtum eda hefdi att rétt a peim hefdi foreldrid
skrad sig an atvinnu samkvaemt gildandi logum
um atvinnuleysistryggingar,

c. sa timi sem foreldri feer greidda sjukra- eda
slysadagpeninga, er 4 bidtima eftir dagpeningum
eda hefdi att rétt a peim hefdi foreldri sétt um pa
til Tryggingastofnunar rikisins samkvaemt gildandi
|6gum um almannatryggingar, eda faer greidslur
ur sjukrasjodi stéttarfélags enda hafi foreldri 13tid
af launudum storfum af heilsufarsastaedum,

d. sa timi sem foreldri nytur béta fra
tryggingafélagi sem koma i stad launa vegna
timabundins atvinnutjdons af voldum slysa,

e. sa timi er foreldri feer tekjutengdar greidslur
skv. lIl. kafla laga um greidslur til foreldra
langveikra eda alvarlega fatladra barna eda hefdi
att rétt a slikum greidslum hefdi foreldri sétt um
paer til Tryggingastofnunar rikisins.

O Vinnumalastofnun metur 4 grundvelli laga um
atvinnuleysistryggingar hvort foreldri hefdi att
rétt a atvinnuleysisbétum hefdi pad skrad sig an
atvinnu a peim tima sem um er ad raeda, sbr. b-
lid 2. mgr.

O] Tryggingastofnun rikisins metur & grundvelli
laga um almannatryggingar hvort foreldri hefdi
att rétt a sjukra- eda slysadagpeningum hefdi pad
sott um pa fyrir pann tima sem um er ad raeda,
sbr. c-lid 2. mgr.

L] Tryggingastofnun rikisins metur & grundvelli
laga um greidslur til foreldra langveikra eda
alvarlega fatladra barna hvort foreldri hefdi att
rétt a tekjutengdum greidslum skv. lll. kafla

income. [10 Paragraph.] 3)] 1)] 6)

1) L. 74/2008, 8 of. 2) L. 120/2009, 16 of. 3)

L. 136/2011, 3rd of. 4) L. 162/2010, 22 of. 5)
Regulation. 1218/2008, cf. 632/2009 and
573/2011. 6) L. 90/2004, 4 of.

[13 of. a. Participation in the labor market.
[Participation in the domestic market within the
meaning of Annex IV. section includes work as
an employee, cf. Second Paragraph. 7th of., or
self-employed person,

cf. Third Paragraph. 7th of. Full time employee
based on 172 hours per month, but must always
take into account the number of hours that a
collective agreement are considered full

time. Full time self-employed person assume
that the person has paid the monthly
withholding tax of tax paid is equivalent to a
minimum threshold of Internal Revenue in the
profession.] 1)

To participate in the [national] 1) the labor
market is still rather:

a. leave or leave under the Act, employment
agreement, although unpaid is wholly or in part,
b. the time a parent receives unemployment

benefits, the waiting period for such
compensation or would have been if they had
parents registered unemployed under the
applicable law on unemployment insurance,

c. the time a parent receives sickness or injury
per diem, the waiting period for unemployment
allowance or would have been if they had
parents apply them to the Social Security
Administration under the current Social Security
Act, or receives payments from the union,
provided that the parent let-paid jobs health,

d. the time a parent receives compensation
from an insurance replacement wages for
temporary employment losses caused by
accidents,

e. the time the parent receives income
value. lll. Act for payments to parents of
chronically ill or severely disabled children or
would be entitled to such payments would have
a parent apply them to the Social Security
Administration.

Labour assesses on the basis of the
unemployment insurance if a parent would be
entitled to unemployment benefits if the
registered unemployed at the time of the case,
cf. b second Paragraph.

SSI considers the basis of the Social Security Act




laganna hefdi pad sétt um slikar greidslur [fyrir
pann tima sem um er ad reda, sbr. e-lid 2.
mgr.]"]?

1. 136/2011, 4. gr. ”L. 74/2008, 9. gr.
B 14. gr. Uppsdfnun og vernd réttinda.
L1 Medan & faedingarorlofi stendur greidir
foreldri ad lagmarki 4% af feedingarorlofsgreidsiu
i lifeyrissj6o og Faedingarorlofssjédur ad lagmarki
[8%].1) Foreldri er ad auki heimilt ad greida i
séreignarsjoo ...”
L] Faedingarorlof reiknast til starfstima vid mat &
starfstengdum réttindum, svo sem rétti til
orlofstoku og lengingar orlofs samkveemt
kjarasamningum, starfsaldurshakkana,
veikindaréttar, uppsagnarfrests og réttar til
atvinnuleysisbota.
00 Akvaedi 1. og 2. mgr. skulu jafnframt gilda um
leyfi sem veitt er pungadri konu skv. 11. gr.

1. 167/2006, 13. gr. *L. 74/2008, 10. gr.
B 15. gr. Umsdkn til [ Vinnuma’/astofnunar].“
U Foreldri, sbr. 1. mgr. 1. gr., skal saekja um
greidslu i faedingarorlofi til
[Vinnumalastofnunar]® sex vikum fyrir dzetladan
faedingardag barns. [Vilji foreldri hefja
faedingarorlof fyrir deetladan faedingardag, sbr. 2.
mgr. 8. gr., ber pvi ad tilkkynna pad
Vinnumalastofnun premur vikum fyrir
fyrirhugadan upphafsdag feedingarorlofs.]?
L] [Umséknin skal vera skrifleg & par til geréu
eydubladi og skal fylgja henni afrit af
tilkynningum um faedingarorlof skv. 9. gr. sem
foreldrar hafa fengid sampykktar hja
vinnuveitendum sinum par sem fram kemur
fyrirhugadur upphafsdagur, lengd og tilhogun
faedingarorlofs hvors foreldris fyrir sig. Pegar
foreldri er sjalfstaett starfandi einstaklingur skal
pad tekid fram i umsodkninni og tilgreint um
fyrirhugadan upphafsdag, lengd og tilhogun
faedingarorlofs. Umsdknin skal undirritud af
foreldrum, enda fari peir badir med forsja
barnsins. Skal forsjarlaust foreldri undirrita
umsokn uppfylli pad skilyrdi 7. mgr. 8. gr. Gildir
hid sama pétt annad foreldrid sé utan
vinnumarkadar eda i nami, sbr. 2. mgr. 1. gr., en
skal pess getid i umsokn sé jafnframt sétt um
faedingarstyrk fyrir pad foreldri skv. VI. kafla.]”
O [Utreikningur & greidslum til foreldris i
faedingarorlofi skal byggjast 4 upplysingum sem
[Vinnumdlastofnun]® aflar um tekjur foreldra ur
skattframtolum, stadgreidsluskra og
tryggingagjaldsskra skattyfirvalda.

if the parent would be entitled to sickness or
accident allowance would apply to them for the
duration of the case, cf.c-section 2 Paragraph.
SSI considers the basis of payments to parents
of chronically ill or severely disabled children if a
parent would be entitled to income-related
payments under. lll.section of the Act would
apply to such payments [for the duration of the
case, cf. e-team second Paragraph.] 1)] 2)

1) L. 136/2011, 4 of. 2) L. 74/2008, 9 of.
14th of. Retention and protection of rights.
While on maternity leave is paid by a parent at
least 4% of maternity leave pension and
Maternity at least [8%)] .1) The parent is also
entitled to pay a private pension fund ... 2)
Maternity leave shall count as working time
when assessing work, such as the right to
holiday and vacation time extension under
collective agreements, wage increases, sick, and
the notice period of entitlement to
unemployment benefits.
Paragraphs 1 and 2 Paragraph. shall also apply
to leave granted to pregnant women. 11th of.
) L. 167/2006, 13 of. 2) L. 74/2008, 10 of.
15th of. Application to the [Labour] .1)
A parent, cf. First Paragraph. First of. shall apply
for payment of maternity leave to the [Labour]
1) six weeks before the expected date of
delivery. [Parents will start her maternity leave
before the expected date of birth,
cf. Second Paragraph. 8th of., it shall notify the
Labour three weeks before the planned starting
date of her maternity leave] 2).
[The application shall be in writing on a form
and be accompanied by a copy of the
notification of maternity leave
under. 9th of. parents have received approval
from their employer stating the proposed start
date, length and arrangement of leave each
parent separately. When a parent is self-
employed person shall be stated in the
application and specify the intended start date,
duration and paternity leave arrangements. The
application shall be signed by parents, provided
that they both have custody of the
child. Custodial parent must sign the application
meets the requirements
7th Paragraph. 8th of. By the same if one parent
is the labor market or in education,
cf. Second Paragraph. First of., but shall be
noted on the application is also sought for
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[Vinnumalastofnun]” skal leita stadfestingar hja
skattyfirvoldum & pvi ad upplysingar ar
stadgreidsluskra og tryggingagjaldsskra hafi verid
i samraemi vid alagningu skattyfirvalda [vegna
viémiéunartimabila]z)skv. [2.,5.0g6. mgr.]3’ 13.
gr. [Sampykki umsaekjanda parf fyrir 6flun
gagnanna.]?

[ skattyfirvold skulu lata [Vinnumélastofnun]” i
té upplysingar sem naudsynlegar eru vid
framkvaemd laga pessara.

L1 [pegar foreldri getur ekki tekid faedingarorlof &
peim tima er pad tilkynnti Vinnumalastofnun um
skv. 2. mgr. vegna 6fyrirsjaanlegra astaedna ber
foreldri ad tilkynna Vinnumalastofnun skriflega
um breytinguna a par til gerdu eydubladi.
Vinnuveitandi foreldris skal stadfesta sampykki
sitt um breytingu a tilhogun feedingarorlofs
foreldris med undirritun sinni.]?]¥

L1 R4Sherra er heimilt ad kveda i
reglugerd® nanar & um framkvaemd pessa
akvaedis.

1. 155/2006, 3. gr. ?L. 74/2008, 11. gr. *L.
136/2011, 5. gr. “L. 90/2004, 5. gr. *Rg.
1218/2008.

M [15. gr. a. Leidrétting d greidslum ur
Feedingarorlofssjodi.

L1 Hafi breytingar ordid 4 tekjuskattsalagningu
foreldris vegna tekna sem greidslur ar
Faedingarorlofssj6di eru byggdar a, sbr. 3. mgr.
15. gr., skal [Vinnumélastofnun] leidrétta
greidslur ur Faedingarorlofssjddi til samraemis vid
alagningu skattyfirvalda.

L1 Hafi foreldri fengid haerri greidslur Gr
Faedingarorlofssjodi en pvi bar samkvaemt
alagningu skattyfirvalda eda af 68rum asteedum
ber foreldri ad endurgreida pa fjarhad sem
ofgreidd var ad vidbaettu 15% alagi. Fella skal
nidur alagid samkvaemt pessari malsgrein feeri
foreldri rok fyrir pvi ad pvi verdi eigi kennt um pa
annmarka er leiddu til akvérdunar
[Vinnumélastofnunar].”

[] Heimilt er ad skuldajafna ofgreiddum
greidslum Ur Faedingarorlofssjédi 8 moti inneign
foreldris vegna ofgreiddra skatta, barnabdta og
vaxtabdta samkvaemt I6gum nr. 90/2003, um
tekjuskatt ...” [Radherra er fer med tekjudflun
rikisins]® skal setja i reglugerd® nanari reglur um
skuldajofnun og forgangsrod.

[ Um innheimtu ofgreidds fjar ar
Faedingarorlofssjodi fer skv. 111. gr. laga nr.
90/2003, um tekjuskatt ...” [Radherra]® getur p6

childbirth for the parent under. VI. section] 2).

[Calculation of payments for parents on
maternity leave shall be based on information
[Labour] 1) obtains the parents' income from tax
returns, income tax and social security
authorities files. [Labour] 1) shall seek
confirmation from the tax authorities for
information from income tax and social security
files was consistent with imposition of the tax
authorities [for reference periods] 2) under. [2,
5 and 6Paragraph.] 3) 13 of. [Approval requires
the applicant for obtaining the data.] 2)

The tax authorities shall provide the [Labour] 1)
the information necessary for the
implementation of this Act.

[When a parent can not take maternity leave at
the time it is announced by Labour
under. Second Paragraph. due to unforeseen
circumstances should a parent be notified of
Labour in writing of the change in the
appropriate form. The employer must verify the
parent's consent for a change in the
arrangements for parental leave with their
signatures.] 2)] 4)

The Minister may issue reglugerd5) further
implementation of this provision.

1) L. 155/2006, 3rd of. 2) L. 74/2008, 11 of. 3)
L. 136/2011, 5 of. 4) L. 90/2004, 50f. 5)
Regulation. 1218/2008.

[15th of. a. Adjustment to payments from the
Childbirth Leave Fund.

If a change in the parent's income tax on
income payments from the Childbirth is based,
cf. Third Paragraph. 15th of., the [Labour] 1)
credit payments from the Childbirth Leave Fund
in accordance with the imposition of the tax
authorities.

If parents get higher payments from the
Childbirth and the bar under the imposition of
the tax authorities or other reasons, the parent
to reimburse the excess amount was added 15%
premium. Include the down load under this
paragraph would parents argue that it can not
be blamed for the shortcomings that led to the
decision [of Labour] .1)

May be set off excess payment from the
Childbirth receive credit for excess tax payments
a parent, child benefit and interest under the
Act. 90/2003 on income tax ... 2) [The Minister is
responsible for state revenue] 3) put in
reglugerd4) laid down by the netting and
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falid sérstokum innheimtuadila ad annast
innheimtu.
L] Hafi foreldri fengid laegri greidslur Gr
Faedingarorlofssjédi en pvi bar samkvaemt
alagningu skattyfirvalda ber
[Vinnumalastofnun]" ad greida p4 fjarhaed sem
vangreidd var til foreldris asamt voxtum fyrir pad
timabil sem féd var i vorslu Feedingarorlofssjdos.
Skulu vextir pessir vera jafnhdir voxtum sem
Sedlabanki [slands akvedur og birtir & hverjum
tima skv. 1. mgr. 8. gr. laga nr. 38/2001, um vexti
og verdtryggingu. Sama 4 vid pegar nidurstada
urskurdarnefndar faedingar- og
foreldraorlofsmala leidir til pess ad foreldri hafi
att rétt a greidslum ar Feedingarorlofssjodi en
hafi 4dur verid synjad um greidslur eda reiknadar
leegri greidslur. begar greidslur ar
Faedingarorlofssjédi eru vangreiddar vegna skorts
a upplysingum falla vextir nidur.
O [Akvardanir Vinnumalastofnunar um
endurkrofu ofgreiddra greidsina ur
Faedingarorlofssjédi skv. 2. mgr. eru
adfararhzefar.]?]”

1. 155/2006, 4. gr. ?L. 129/2004, 139. gr. *'L.
126/2011, 310. gr. “Rg. 990/2001,
sbr. 347/2006. Rq. 555/2004
sbr. 346/2006. Rq. 1218/2008. S, 162/2010, 22.
gr. °L. 134/2009, 30. gr. L. 90/2004, 6. gr.
B [15. gr. b. Eftirlit.
L] [Vinnumalastofnun skal annast eftirlit med
framkvaemd laganna. [Radherra] er p6 heimilt
ad dkveda annad fyrirkomulag i reglugerd.]”
L [Skattyfirvéld skulu lata Vinnumalastofnun i té
upplysingar sem naudsynlegar eru eftirliti med
framkvaemd laganna enda hafi umsaekjandi verid
upplystur um pad.])?
O [Radherra]” setur nanari reglur i
reglugerd” um framkvaemd eftirlitsins.]”

1. 162/2010, 22. gr. ?L. 74/2008, 13. gr. *Rg.
1218/2008. “L. 90/2004, 6. gr.

V. kafli. Undanpagutilvik.

M 16. gr. Fj6lburafsedingar.

L] Foreldrar eiga sameiginlegan rétt 4 lengingu
faedingarorlofs um prja manudi fyrir hvert barn
umfram eitt [sem faedist 4 I|’fi].1)

Ll [Foreldrar sem zettleida eda taka i varanlegt
fostur fleiri bérn en eitt 4 sama tima eiga
sameiginlegan rétt a lengingu faedingarorlofs um
prja manudi fyrir hvert barn umfram eitt.

L Um greidslur fer skv. 13. gr.]l)

priorities.

The collection of excess payments from the
Childbirth Leave Fund is subject. 111thof. Act
no. 90/2003 on income tax ... 2) [minister] 5)
may, however, include a special collection to
handle billing.

If a parent has received lower payments from
the Childbirth and the bar under the imposition
of the tax authorities, the [Labour] 1) to pay the
amount unpaid to the parent with interest for
the period that the funds were deposited
Childbirth. Interest shall be equal to interest the
Central Bank determines and publishes from
time to time under. First Paragraph. 8th of. Act
no. 38/2001 on Interest and Price
Indexation. The same applies when the outcome
of Appeals Paternity and Parental means that
the parent was entitled to payments from the
Childbirth but has previously been refused a
payment or payments calculated below. When
payments from the Childbirth are underpaid
because of a lack of information falling interest
rates down.

[Decisions of the Labour recovery refund
payments from the Childbirth Leave Fund
under. Second Paragraph. are enforceable.] 6)]
7)

1) L. 155/20086, 4 of. 2) L. 129/2004,

139th of. 3) L. 126/2011, 310th of. 4)
Regulation. 990/2001,
cf. 347/2006. Reg. 555/2004,
cf. 346/2006. Reg. 1218/2008.5) L. 162/2010,
22 of. 6) L. 134/2009, 30 of. 7) L. 90/2004, 6 of.

[15th of. b. Monitoring.

[Labour shall monitor the implementation of
the Act. [Minister] 1), however, provide another
mechanism for regulation] 2).

[The tax authorities shall provide Labour with
information necessary for monitoring the
implementation of the Act provided that the
applicant be informed that] 2).

[Minister] 1) determine the reglugerd3) of such
monitoring.] 4)

1) L. 162/2010, 22 of. 2) L. 74/2008, 13 of. 3)
Regulation. 1218/2008. 4) L.90/2004, 6 of.

V. chapter. Exception reports.

16th of. Multiple births.

Parents have a joint right to extend maternity
leave for three months for each additional child
[born alive] .1)
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1. 90/2004, 7. gr.
B 17. gr. Veikindi barns eda médur.
LI burfi barn ad dveljast & sjukrahusi lengur en
sjo daga i beinu framhaldi af faedingu er heimilt
ad framlengja sameiginlegan rétt foreldra til
faedingarorlofs um pann dagafjolda sem barn
dvelst a sjukrahdusi fyrir fyrstu heimkomu, allt ad
fjora manudi.
L1 Einnig er heimilt ad framlengja sameiginlegan
rétt foreldra til fedingarorlofs i allt ad prja
manudi ef um er ad raeda alvarlegan sjukleika
barns sem krefst nanari uménnunar foreldris.
L] Heimilt er ad framlengja fedingarorlof médur
um allt ad tvo manudi vegna alvarlegra veikinda
hennar i tengslum vid faedingu [enda hafi han i
faedingarorlofi sinu verid 6faer um ad annast barn
sitt vegna veikindanna ad mati sérfraedilaeknis].”
L] sé pungadri konu naudsynlegt af
heilsufarsasteedum [ad mati sérfraedilaeknis ad
leggja nidur launud storf eda haetta patttoku 4
vinnumarkadi skv. b-1id 2. mgr. 13. gr. al” meira
en manudi fyrir deetladan faedingardag barns skal
hun eiga rétt a greidslum i feedingarorlofi pann
tima en pé aldrei lengur en tvo manudi. Beri
faedingu ad fyrir dxtladan faedingardag barns
fellur heimild til lengingar samkvamt pessu
akvaedi nidur fra peim tima. Radherra skal setja i
reglugerd® nanari skilyrdi um framkveemd pessa
akvaedis.
L1 Rokstydja skal porf fyrir lengingu &
faedingarorlofi skv. 1.—4. mgr. med vottordi
[sérfraedileknis]).’ [Vinnumalastofnun er heimilt
ad 6ska eftir umsogn fra 6drum
[sérfraedilaekni]® um hvort lenging feedingarorlofs
sé naudsynleg samkvaemt dkveedi pessu. Synjun
Vinnumalastofnunar um lengingu faedingarorlofs
er heimilt ad keera til drskurdarnefndar faedingar-
og foreldraorlofsmala, sbr. 5. gr.]”
0 Umsékn um lengingu faedingarorlofs skv. 4.
mgr. skal fylgja stadfesting vinnuveitanda
[og/eda Vinnumalastofnunar eftir pvi sem vid
a)." [ peirri stadfestingu skal koma fram hvenaer
[greiéslur]” féllu nidur.
[ Um greidslur fer skv. 13. gr.

Y1, 136/2011, 6. gr. “Rq. 1218/2008. %L
74/2008, 14. gr. “L. 155/2006, 5. gr.

VI. kafli. Foreldrar utan vinnumarkadar og i
nami.

B 18. gr. Fadingarstyrkur til foreldris utan
vinnumarkadar.

[Parents who adopt or take in permanent foster
care, more children than the one at the same
time have a joint right to extend maternity leave
for three months for each additional child.

Payments shall be in accordance. 13th of.] 1)

1) L. 90/2004, 7 of.

17th of. lliness of child or mother.

Should a child to stay in hospital longer than
seven days immediately following the birth may
extend the common rights of parents to leave
the number of days the child stays in hospital for
the first return of up to four months.

May also extend the parents' joint right to
maternity leave for up to three months if the
case of serious illness of a child who requires
more care parent.

May extend the mother's maternity leave for up
to two months due to illness related to her birth
[as it has been on maternity leave her unable to
care for illness in the opinion of a specialist
physician] .1)

If a pregnant woman need of health [in the
opinion of medical experts to shut down paid
employment or cease participation in the labor
market under. b secondParagraph. 13th of. a] 1)
more than a month before the expected date of
delivery shall be entitled to payment of
maternity leave on time, but never longer than
two months. If the delivery to the expected date
of delivery, the authorization for extension
under this provision shall cease from that
date. The Minister shall issue reglugerd2)
detailed conditions of implementation of this
provision.

Justify the need for the extension of maternity
leave under. 1 to 4. Paragraph. a certificate of
[medical expert] .3) [Labour may request
comments from other [medical expert] 3)
whether the extension of maternity leave is
necessary under this provision. Denial of Labour
for the extension of maternity leave may be
referred to the Committee Maternity and
Parental Leave, cf. 5th of.] 4)

Application for extension of leave
under. 4th Paragraph. A confirmation of the
employer [and / or Labour, as applicable] .1) In
this certification shall be included when
[payments] 1) were discontinued.

Payments shall be in accordance. 13th of.

1) L. 136/2011, 6 of. 2)
Regulation. 1218/2008. 3) L. 74/2008, 14 of. 4)
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U Foreldrar utan vinnumarkadar eda i minna en
25% starfi eiga sjalfstaedan rétt til fedingarstyrks
i allt ad prja manudi hvort um sig vegna
faedingar, frumaettleidingar barns eda toku barns
i varanlegt féstur. bessi réttur er ekki
framseljanlegur. Auk pessa eiga foreldrar
sameiginlegan rétt a faedingarstyrk i prja manudi
til viobdtar sem annad foreldri getur fengid i
heild eda foreldrar skipt honum med sér. Réttur
til feedingarstyrks [vegna faedingar]” fellur nidur
er barnid naer 18 manada aldri.

L1 [pratt fyrir 1. mgr. skal foreldri sem er utan
vinnumarkadar eda i minna en 25% starfshlutfalli
i hverjum manudi 6dlast rétt til faedingarstyrks i
allt ad niu manudi hafi hitt foreldrid andast a
medgongu barns og barnid faedist lifandi.]?

O [Feedingarstyrkur skal vera 40.409 kr. &
manudi. Foreldri skal eiga [6gheimili hér 4 landi
vid faedingu barns, xttleidingu eda varanlegt
fostur og hafa att l6gheimili hér 4 landi sidustu
12 manudi fyrir pann tima.

L1 [Hafi foreldri haft I6gheimili hér & landi [i
a.m.k. einhvern tima i sidasta manudi fyrir
feedingardag barns eda pann dag er barn kemur
inn & heimili vegna frumaettleidingar eda toku
barns i varanlegt féstur]3) skal Vinnumialastofnun,
ad pvi marki sem naudsynlegt er, taka tillit til
busetutimabila foreldris i 68ru adildarriki ad
samningnum um Evrépska efnahagssveedid,
Nordurlandasamningnum um almannatryggingar,
stofnsamningi Friverslunarsamtaka Evrépu eda
samningi milli rikisstjornar islands annars vegar
og rikisstjérnar Danmerkur og heimastjornar
Feereyja hins vegar ...*) pegar metid er hvort
foreldri fullnaegi |6gheimilisskilyrdi skv. 3. mgr.
enda hafi foreldri verid tryggt 4 sama tima i pvi
riki og ekki hefur lidid meira en manudur fra pvi
ad tryggingatimabili samkvaemt l6gum pess rikis
var lokid. Foreldri skal Iata tilskilin vottord um
busetutimabil og tryggingatimabil i 6dru riki
samraemi vid akvaedi samninganna fylgja med
umsokn um greidslur ...> skv. 23. gr.]?

O] Fjarhaed feedingarstyrks kemur til
endurskodunar vid afgreidslu fjarlaga ar hvert
med tilliti til préunar launa, verdlags og
efnahagsmala. b6 er [rééherra]‘” heimilt, ad
fengnu sampykki rikisstjornar, ad breyta
styrkfjarhaedinni til haekkunar ef verulegar
breytingar verda a launapréun og
bjédhagsforsendum fra afgreidslu fjarlaga. begar
adurgreind skilyrdi leida til haekkunar a fjarhaed

L.155/2006, 5 of.

VI. chapter. Parents in the labor market and in
education.

18th of. Maternity to the parent in the labor
market.

Parents in the labor market or in less than 25%
have an independent right to maternity for up to
three months due to a birth, primary adoption
or taking a child in permanent foster care. This
right is not transferable. In addition, parents
have a joint right to childbirth in a further three
months, the other parent can get a whole or
divided his parents with him. The birth [birth] 1)
shall lapse when the child reaches 18 months of
age.

[Notwithstanding the first Paragraph. the parent
of the labor market or in less than 25% of the
monthly entitlement for maternity for up to nine
months if the other parent dies during
pregnancy, the child and the child is born alive.]
2)

[Maternity shall be 40,409 kr. a month. A parent
must be domiciled in the country to birth,
adoption or permanent foster care and have
been domiciled in the country during the 12
months prior to that date.

[If a parent has been domiciled in the country
[at least sometime in the last month before the
date of delivery or the date the child enters the
home of primary adoption or taking a child in
permanent foster care] 3) the Labour, to the
extent necessary, taking into account the
residence parent of another member of the
EuropeanEconomic Nordic convention on social
security, establishing the European Free Trade
Association or agreement between the
Government of Iceland on the one hand and the
Government of Denmark and the Faroe Islands
on the other hand ... 3) when assessing whether
a parent meets the residence conditions
under. ThirdParagraph. provided that the parent
has been secured at the same time in the state
and has not ceased more than a month after the
guarantee period, according to the state was
completed. The parent shall provide the
required certificate of residence periods and
periods of insurance in another state in
accordance with the provisions of the
agreements attached to the application of
payments ... 3) under. 23rd Article] 2).




faedingarstyrks skal [radherra]”breyta
fjarhaedinni i reglugerd.” !

L] Vegna eettleidingar eda toku barns i varanlegt
fostur skal greidsla faedingarstyrks til foreldra
midast vid pann tima pegar barnid kemur inn 3
heimilid, enda stadfesti barnaverndarnefnd eda
adrir til pess baerir adilar radstofunina. [ peim
tilvikum pegar barnid kemur inn & heimilid og um
er a0 reeda reynslutima 4dur en til settleidingar
eda varanlegs fésturs getur komid er heimilt ad
mida vid upphaf pess tima enda stadfesti
barnaverndarnefnd eda adrir til pess baerir adilar
radstofunina.]? Ef foreldrar purfa ad sakja
barnid til annarra landa getur greidsla
faedingarstyrks til foreldra midast vid upphaf
ferdar, enda hafi vidkomandi yfirvold eda
stofnun stadfest ad barn faist eettleitt. [Réttur til
faedingarstyrks vegna eettleidingar eda varanlegs
fosturs fellur nidur 18 manudum eftir ad barnid
kom inn & heimilia.]”

L1 Réttur foreldris til faedingarstyrks er bundinn
pvi ad pad fari sjalft med forsja barnsins eda hafi
sameiginlega forsja dsamt hinu foreldri pess
begar greidsla faedingarstyrks hefst, [sbr. b6 8.
mgr.]?

L1 [Forsjarlaust foreldri & rétt til faedingarstyrks
liggi fyrir sampykki pess foreldris sem fer med
forsjdna um ad forsjarlausa foreldrid hafi
umgengni vid barnid pann tima sem greidsla
feedingarstyrks stendur yfir.]?

L] Greidslur faedingarstyrks til foreldris skulu
inntar af hendi eftir 4, fyrir undanfarandi manug,
fyrsta virkan dag hvers manadar.

L1 Ef annad foreldrid notar hluta af
sameiginlegum rétti foreldra til faedingarorlofs og
nytur greidslna ur Feedingarorlofssjodi skv. 13. gr.
styttist greidslutimabil faedingarstyrks sem pvi
nemur.

L1 [Ef annad foreldrid andast 4dur en barn naer
18 manada aldri feerist sa réttur til
faedingarstyrks sem hinn latni hefur ekki pegar
nytt sér yfir til eftirlifandi foreldris. Pegar um
ttleidingu eda varanlegt fostur er ad raeda skal
mida vid timamark [6. mgr.]z) um brottfall
réttinda. Vid tilfeersluna verdur réttur hins latna
foreldris ad peim réttindum er hid eftirlifandi
foreldri hefur dunnid sér samkvaemt I6gum
bessum.]!

Ll [Foreldri sem er éfaert vegna sjukdéms eda
afleidinga slyss eda afplanunar refsivistar um ad
annast barn sitt 8 fyrstu 18 manudunum eftir

The amount of maternity is to review the
budget each year with regard to trends in wages,
prices and the economy. While [the minister] 4)
may, with the consent of the Government, to
alter the levels of amount if significant changes
in wages and economic assumptions from the
budget. When the aforementioned conditions
result in an increase in the amount of maternity
[the minister] 4) the amount of reglugerd.5)] 1)
Adoption or taking a child in permanent foster
care, the maternity payment to parents based
on the time when the child enters the home, as
confirmed by child welfare or other competent
bodies. [In cases when the child enters the home
and in the case of probationary period prior to
adoption or permanent foster care can occur
may be targeted at the beginning of time, as
confirmed by child welfare or other competent
bodies.] 3) If the parents have to fetch the child
from another country, childbirth to parents
based on the beginning of the journey, provided
that the relevant authority or body established
for a child will be adopted. [The birth due to
adoption or permanent foster care expires 18
months after the child came into your home.] 1)

A parent's right to a maternity grant is tied to
the fact that itself has custody of the child or has
joint custody with other parent in childbirth
begins, [cf. However, eighthparagraph] 2).

[Non-custodial parent is entitled to a maternity
grant the consent of a parent who has custody
of the custodial parent has visitation with the
child for the time of childbirth is over] 2).

Maternity payments to the parent shall be paid,
for the preceding month, the first working day of
each month.

If one parent uses the part of parents' joint right
to maternity leave and receives payment from
the Childbirth Leave Fund
under. 13th of. maternity maternity accordingly.

[If one parent dies before the child reaches the
age of 18 months saw the birth of the deceased
has not utilized to the surviving parent. For
adoption or permanent foster care case shall be
the date [6 Paragraph.] 2) the revocation of
rights. When the move is the right of the
deceased parent of the rights is the surviving
parent is entitled to under this Act.] 1)

[A parent who is unable because of illness or
the consequences of an accident or service of
the sentence of imprisonment to care for the




faedingu pess er heimilt ad framselja rétt sinn til
faedingarstyrks sem pad hefur ekki pegar nytt sér
til hins foreldrisins ad hluta eda ollu leyti. Hid
sama gildir pegar foreldri er 6feert um ad annast
barn sitt af somu asteedum a fyrstu 18
manudunum eftir ad barn kemur inn a heimili vid
frumaettleidingu eda toku i varanlegt fostur. A
petta vidé hvort sem foreldrar fara sameiginlega
med forsja barnsins eda ekki. Heimilt er ad veita
undanpdgu fra sampykki foreldris um framsal
réttinda pegar foreldri er 6feert um ad veita
sampykki sitt vegna sjukdéms eda afleidinga slyss
og skal pa Vinnumalastofnun meta hvort
skilyrdum um framsal réttindanna sé fullnaegt.
Astand foreldris vegna sjukdéms eda afleidinga
slyss sem leidir til pess ad foreldrid er 6feert um
ad annast barnid a fyrrgreindu timabili eda veita
sampykki sitt um framsal réttinda sinna skal
stadfest med laeknisvottordi pess sérfraedilaeknis
sem annast foreldrid. Fangelsismalayfirvold skulu
stadfesta ad foreldrid muni afplana refsivist a
fyrrgreindu timabili. Vid tilfaersluna verdur réttur
pess foreldris sem framselur rétt sinn ad peim
réttindum er hitt foreldrid hefur aunnid sér
samkvaemt I6gum pessum.

L1 RaSherra er heimilt ad kveda i reglugerd nanar
4 um framkvaemd pessa akvaedis.]”

1. 90/2004, 8. gr. ?L. 74/2008, 15. gr. L.
136/2011, 7. gr. “L. 162/2010, 22. gr. *Rq.
1218/2008, sbr. 573/2011
B 19. gr. Fdingarstyrkur til foreldra i fullu ndmi.
LI [Foreldrar sem hafa verid i fullu ndmi i a.m.k.
sex manudi a sidustu tolf manudum fyrir faedingu
barns, frumaettleidingu eda toku barns i
varanlegt féstur [og stadist krofur um
namsframvindu & peim tima]” eiga sjélfstaedan
rétt til fedingarstyrks i allt ad prja manudi hvort
um sig vegna faedingar, frumaettleidingar eda
toku barns i varanlegt fostur. bessi réttur er ekki
framseljanlegur. Auk pess eiga foreldrar
sameiginlegan rétt a faedingarstyrk i prja manudi
til viobdtar sem annad foreldrid getur tekid i
heild eda foreldrar skipt med sér. Foreldri skal
leggja fram stadfestingu fra viokomandi skéla um
ad pad hafi verid skrad i fullt nam [og hafi stadist
kréfur um namsframvindu & peim timal].” Heimilt
er ad taka tillit til astundunar ndms i stad
namsarangurs a peirri skdladbnn sem barn feedist.
Réttur til faedingarstyrks vegna faedingar fellur
nidur er barnid naer 18 manada aldri.]z’

L1 [pratt fyrir 1. mgr. skal foreldri sem hefur verid

first 18 months after birth may assign their rights
to maternity as it has not already taken
advantage of the other parent, in part or in
whole. The same applies when the parent is
unable to care for the same reasons the first 18
months after the baby comes into the home of
the original adoption or permanent removal of
the fetus. This applies whether the parents have
joint custody of the child or not. May be exempt
from the parents consent to the transfer of
rights when the parent is incapable of giving
consent because of illness or accident and the
consequences of Labour shall determine
whether the conditions for the transfer of rights
are met. Condition of a parent due to illness or
the consequences of an accident that leads to
the parent is unable to care for the child of
above-mentioned period, or give consent for the
transfer of their rights confirmed by the medical
specialist physician in charge of the

parents. Prison authorities shall verify that the
parent will serve sentences in the above-
mentioned period. When the move is right to
parent the right to sell the rights to the other
parent is entitled to under this Act.

The Minister may issue regulations on the
further implementation of this provision.] 2)

1) L. 90/2004, 8 of. 2) L. 74/2008, 15 of. 3)

L. 136/2011, 7 of. 4) L. 162/2010, 220f. 5)
Regulation. 1218/2008, cf. 573/2011.

19th of. Maternity grant parents full-time.
[Parents who have been in full-time student for
at least six months in the twelve months prior to
birth, primary adoption or taking a child in
permanent foster care, [and meets the
requirements for progress at the time] 1) have
an independent right to maternity for up to
three months due to a birth, primary adoption
or taking a childpermanent foster care. This right
is not transferable. In addition, parents have a
joint right to childbirth in a further three months
to one parent can take the whole parents or
divided between them. A parent must provide
confirmation from the school that it has been
included in the full study [and has met the
requirements for progress at the time] .1) may
be taken into account for practice learning in
local academic achievement in the skéladnn the
baby is born. The birth of birth is when the child
reaches 18 months of age] 2).

[Notwithstanding the first Paragraph. the parent
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i fullu ndmi i a.m.k. sex manudi a sidustu tolf
manudum fyrir faedingu barns, frumaettleidingu
eda toku barns i varanlegt fostur [og stadist
kréfur um namsframvindu & peim tima]® 6dlast
rétt til faedingarstyrks i allt ad niu manudi hafi
hitt foreldrid andast 4 medgongu barns og barnid
faedist lifandi.]”

O] [Faedingarstyrkur til foreldris i fullu ndmi skal
vera 91.200 kr. 8 manudi. Ad jafnadi skal foreldri
eiga logheimili hér 4 landi vid faedingu barns,
ttleidingu eda varanlegt fostur og hafa att
|6gheimili hér & landi sidustu 12 manudi fyrir
pann tima. Heimilt er p6 ad veita undanpagu fra
|6gheimilisskilyrdi hafi foreldri flutt I16gheimili sitt
timabundié vegna ndms erlendis enda hafi
foreldri att logheimili hér a landi samfellt i a.m.k.
fimm ar fyrir flutning. [Hid sama gildir pegar
foreldri hefur flutt I6gheimili sitt timabundid og
stundar fjarndm vid islenskan skdla & peim tima
enda hafi foreldri att I16gheimili hér a landi
samfellt i a.m.k. fimm ar fyrir flutning og
fullnaegir 6drum skilyrdum um faedingarstyrk til
foreldra i fullu nami.)? Njoti foreldri greidslu
vegna somu faedingar, attleidingar eda varanlegs
fosturs i busetulandinu kemur han til fradrattar
feedingarstyrknum, sbr. [5. mgr.]" 33. gr.

L [Hafi foreldri haft |6gheimili hér 4 landi [i
a.m.k. einhvern tima i si6asta manudi fyrir
faedingardag barns eda pann dag sem barn
kemur inn a heimili vegna frumaettleidingar eda
toku barns i varanlegt féstur]Yskal
Vinnumalastofnun, ad pvi marki sem naudsynlegt
er, taka tillit til busetutimabila foreldris i 60ru
adildarriki ad samningnum um Evrdpska
efnahagssvadid, Nordurlandasamningnum um
almannatryggingar, stofnsamningi
Friverslunarsamtaka Evrépu eda samningi milli
rikisstjornar islands annars vegar og rikisstjérnar
Danmerkur og heimastjornar Feereyja hins vegar
... pegar metid er hvort foreldri fullnaegi
|6gheimilisskilyrdi skv. 3. mgr. enda hafi foreldri
verid tryggt a sama tima i pvi riki og ekki hefur
[idid meira en manudur fra pvi ad
tryggingatimabili samkvaemt l6gum pess rikis var
lokid. Foreldri skal lata tilskilin vottord um
busetutimabil og tryggingatimabil i 6dru riki
samraemi vid akvaedi samninganna fylgja med
umsokn um greidslur ..." skv. 23. gr.]?

Ll Fjarhaed feedingarstyrks kemur til
endurskodunar vid afgreidslu fjarlaga ar hvert
med tilliti til préunar launa, verdlags og

who has been in full-time student for at least six
months in the twelve months prior to birth,
primary adoption or taking a child in permanent
foster care, [and meets the requirements for
progress at the time] 1) the right to maternity up
to nine months if the other parent dies during
pregnancy, the child and the child is born alive. ]

2)

[Maternity to parent full-time student shall be
91,200 kr. a month. In general, the parent shall
be domiciled in the country of birth, adoption or
permanent foster care and have been domiciled
in the country during the 12 months prior to that
date.However, grant an exemption from the
condition that the parent moved their legal
residence temporarily for study abroad provided
that the parent had legal residence in this
country continuously for at least five years for
transportation. [The same applies when a parent
has moved his residence temporarily and is
distance to the Icelandic school at the time as if
the parent has been domiciled in the country
continuously for at least five years for
transportation and meets other conditions for
childbirth to parents in full-time.] 2) If a parent
pay for the same birth, adoption or permanent
foster care in the country, it will be deducted
maternity grant, cf. [SParagraph.] a) 33rd of.

[If a parent has been domiciled in the country
[at least sometime in the last month before the
date of delivery or the date the child enters the
home of primary adoption or taking a child in
permanent foster care] 1), the Labour, to the
extent necessary, taking into account the
residence parent of another member of the
EuropeanEconomic Nordic convention on social
security, establishing the European Free Trade
Association or agreement between the
Government of Iceland on the one hand and the
Government of Denmark and the Faroe Islands
on the other hand ... 1) when assessing whether
a parent meets the residence conditions
under. ThirdParagraph. provided that the parent
has been secured at the same time in the state
and has not ceased more than a month after the
guarantee period, according to the state was
completed. The parent shall provide the
required certificate of residence periods and
periods of insurance in another state in
accordance with the provisions of the
agreements attached to the application of




efnahagsmala. b6 er [rééherra]3’ heimilt, ad
fengnu sampykki rikisstjornar, ad breyta
styrkfjarhaedinni til haekkunar ef verulegar
breytingar verda a launapréun og
pjodhagsforsendum fra afgreidslu fjarlaga. begar
adurgreind skilyrdi leida til haekkunar 3 fjarhaed
faedingarstyrks skal [radherra]®breyta
fjarhaedinni i reglugerd.””

L] Vegna eettleidingar eda toku barns i varanlegt
fostur skal greidsla faedingarstyrks til foreldra
midast vid pann tima pegar barnid kemur inn &
heimilid, enda stadfesti barnaverndarnefnd eda
adrir til pess baerir adilar radstéfunina. [ peim
tilvikum pegar barnid kemur inn & heimilid og um
er ad raeda reynslutima 4dur en til settleidingar
eda varanlegs fésturs getur komid er heimilt ad
mida vid upphaf pess tima enda stadfesti
barnaverndarnefnd eda adrir til pess beerir adilar
radstofunina.]” Ef foreldrar purfa ad saekja
barnid til annarra landa getur greidsla
faedingarstyrks til foreldra midast vid upphaf
ferdar, enda hafi vibkomandi yfirvold eda
stofnun stadfest ad barn faist settleitt. [Réttur til
faedingarstyrks vegna eettleidingar eda varanlegs
fosturs fellur nidur 18 manudum eftir ad barnid
kominn 3 heimili6.]2)

L1 Réttur foreldris til faedingarstyrks er bundinn
pvi ad pad fari sjalft med forsja barnsins eda hafi
sameiginlega forsja dsamt hinu foreldri pess
begar greidsla faedingarstyrks hefst, [sbr. pé 8.
mgr.]?

L1 [Forsjarlaust foreldri & rétt til feedingarstyrks
liggi fyrir sampykki pess foreldris sem fer med
forsjdna um ad forsjarlausa foreldrid hafi
umgengni vid barnid pann tima sem greidsla
feedingarstyrks stendur yfir.]?

0 Greidslur faedingarstyrks til foreldris skulu
inntar af hendi eftir 4, fyrir undanfarandi manug,
fyrsta virkan dag hvers manadar.

01 Ef annad foreldrid tekur hluta af
sameiginlegum rétti foreldra til fedingarorlofs og
nytur greidslna ur Feedingarorlofssjodi skv. 13. gr.
styttist greidslutimabil faedingarstyrks sem pvi
nemur.

L] [Heimilt er ad greida foreldri faedingarstyrk
skv. 1. mgr. pratt fyrir ad skilyrdi um [fullt]” nam i
a.m.k. sex manudi a sidustu 12 manudum fyrir
faedingu barns, attleidingu eda varanlegt fostur
sé ekki uppfyllt hafi foreldri verid [samfellt]" i
a.m.k. sex manudi 4 innlendum vinnumarkadi
fram til pess ad ndmid hofst.

payments ... 1) acc. 23rd Article] 2).

The amount of maternity is to review the
budget each year with regard to trends in wages,
prices and the economy. While [the minister] 3)
may, with the consent of the Government, to
alter the levels of amount if significant changes
in wages and economic assumptions from the
budget. When the aforementioned conditions
result in an increase in the amount of maternity
[the minister] 3) the amount of reglugerd.4)] 5)
Adoption or taking a child in permanent foster
care, the maternity payment to parents based
on the time when the child enters the home, as
confirmed by child welfare or other competent
bodies. [In cases when the child enters the home
and in the case of probationary period prior to
adoption or permanent foster care can occur
may be targeted at the beginning of time, as
confirmed by child welfare or other competent
bodies.] 1) If the parents have to fetch the child
from another country, childbirth to parents
based on the beginning of the journey, provided
that the relevant authority or body established
for a child will be adopted. [The birth due to
adoption or permanent foster care expires 18
months after the child came into your home.] 2)
A parent's right to a maternity grant is tied to
the fact that itself has custody of the child or has
joint custody with other parent in childbirth
begins, [cf. However, eighthparagraph] 2).
[Non-custodial parent is entitled to a maternity
grant the consent of a parent who has custody
of the custodial parent has visitation with the
child for the time of childbirth is over] 2).
Maternity payments to the parent shall be paid,
for the preceding month, the first working day of
each month.

If one parent takes part of the parents' joint
right to maternity leave and receives payment
from the Childbirth Leave Fund

under. 13th of. maternity maternity accordingly.
[May be paid under a parent

childbirth. First Paragraph. although the
conditions of [full] 1) education for at least six
months in the last 12 months before the birth,
adoption or permanent foster care is not met if
the parent has been [ongoing] 1) at least six
months in the domestic market until the
program began.

Furthermore, it may pay a parent childbirth
student when the parent has completed at




O Enn fremur er heimilt ad greida foreldri
faedingarstyrk sem ndmsmanni pegar foreldri
hefur lokid a.m.k. einnar annar nami skv. 1. mgr.
og hefur sidan verid samfellt &

[innlendum]l) vinnumarkadi. Skilyrdi er ad ndm
og starf hafi verid samfellt i a.m.k. sex manudi.
LI [Heimilt er ad greida médur faedingarstyrk skv.
1. mgr. p6 ad hun uppfylli ekki skilyrdi um [ad
hafa stadist krofur um némsframvindu]” og/eda
astundun enda hafi hin ekki getad stundad ndam
a medgodngu vegna heilsufarsastaedna. Médir skal
leggja fram vottord sérfraedilaeknis sem annast
hefur hana 4 medgodngu pvi til stadfestingar
asamt stadfestingu fra skéla um ad hun hafi verid
skrad i fullt ndm. Vinnumalastofnun er heimilt ad
dska eftir umsdgn fra 68rum sérfraedilaekni.]?

0 Ef annad foreldrid andast adur en barn naer 18
madnada aldri feerist sa réttur til faedingarstyrks
sem hinn latni hefur ekki pegar nytt sér yfir til
eftirlifandi foreldris. begar um zettleidingu eda
varanlegt féstur er ad raeda skal mida vid
timamark [6. mgr.]z) um brottfall réttinda. Vid
tilfaersluna verdur réttur hins latna foreldris ad
peim réttindum er hid eftirlifandi foreldri hefur
aunnid sér samkvaemt [6gum pessum.

L1 [Foreldri sem er 6fzert vegna sjukdéms eda
afleidinga slyss eda afplanunar refsivistar um ad
annast barn sitt 8 fyrstu 18 manudunum eftir
faedingu pess er heimilt ad framselja rétt sinn til
faedingarstyrks sem pad hefur ekki pegar nytt sér
til hins foreldrisins ad hluta eda 6llu leyti. Hid
sama gildir pegar foreldri er 6feert um ad annast
barn sitt af somu dstaedum a fyrstu 18
manudunum eftir ad barn kemur inn & heimili vid
frumaettleidingu eda toku i varanlegt fostur. A
petta vid hvort sem foreldrar fara sameiginlega
med forsja barnsins eda ekki. Heimilt er ad veita
undanpdgu fra sampykki foreldris um framsal
réttinda pegar foreldri er 6feert um ad veita
sampykki sitt vegna sjukdéms eda afleidinga slyss
og skal pa Vinnumalastofnun meta hvort
skilyrdum um framsal réttindanna sé fullnaegt.
Astand foreldris vegna sjikdéms eda afleidinga
slyss sem leidir til pess ad foreldrid er 6feert um
ad annast barnid a fyrrgreindu timabili eda veita
sampykki sitt um framsal réttinda sinna skal
stadfest med laeknisvottordi pess sérfraedilaeknis
sem annast foreldrid. Fangelsismalayfirvold skulu
stadfesta ad foreldrid muni afplana refsivist a
fyrrgreindu timabili. Vid tilfeersluna verdur réttur
bess foreldris sem framselur rétt sinn ad peim

least one semester of study
under. First Paragraph. and has since been
continuously in the [national] 1)
sector. Conditions to study and work has been
ongoing for at least of six months.

[May be paid under the parent
childbirth. First Paragraph. While it does not
meet the conditions of [having met the
requirements for progress] 1) and / or activity
provided that it could not have studied in
pregnant women due to health reasons.Mother
shall submit a certificate of specialist doctor who
has attended her pregnancy as proof and
confirmation from the school that she has been
registered for full attendance. Labour may
request comments from other professional
advice.] 2)

If one parent dies before the child reaches the
age of 18 months saw the birth of the deceased
has not utilized to the surviving parent. For
adoption or permanent foster care case shall be
the date [6 Paragraph.] 2) the revocation of
rights. When the move is the right of the
deceased parent of the rights is the surviving
parent is entitled to under this Act.

[A parent who is unable because of illness or
the consequences of an accident or service of
the sentence of imprisonment to care for the
first 18 months after birth may assign their rights
to maternity as it has not already taken
advantage of the other parent, in part or in
whole. The same applies when the parent is
unable to care for the same reasons the first 18
months after the baby comes into the home of
the original adoption or permanent removal of
the fetus. This applies whether the parents have
joint custody of the child or not. May be exempt
from the parents consent to the transfer of
rights when the parent is incapable of giving
consent because of illness or accident and the
consequences of Labour shall determine
whether the conditions for the transfer of rights
are met. Condition of a parent due to illness or
the consequences of an accident that leads to
the parent is unable to care for the child of
above-mentioned period, or give consent for the
transfer of their rights confirmed by the medical
specialist physician in charge of the
parents. Prison authorities shall verify that the
parent will serve sentences in the above-
mentioned period. When the move is right to




réttindum er hitt foreldrid hefur dunnid sér
samkvaemt l6gum pessum.]?
L1 R46herra er heimilt ad kveda |
reglugerd” nanar & um framkvaemd pessa
akvaedis.]”

V1. 136/2011, 8. gr. ?L. 74/2008, 16. gr. *L.
162/2010, 22. gr. 4)Rq. 1218/2008,
sbr. 573/2011 . °L. 90/2004, 9. gr.
B 20. gr. Réttur til greidslu faedingarstyrks vegna
andvanafaedingar og fosturldts.
Ll Foreldrar eiga sameiginlegan rétt til
faedingarstyrks i allt ad prja manudi [fra peim
degi er andvanafading 4 sér stad]" eftir 22 vikna
medgongu. Sé um ad raeda fosturlat eftir 18
vikna medgongu eiga foreldrar sameiginlegan
rétt til feedingarstyrks i allt ad tvo manudi [fra
beim degi er fosturlatid 4 sér stad].”
01 Ef annad foreldrid tekur faedingarorlof skv. 12.
gr. og nytur greidslna ur Feedingarorlofssjédi skv.
13. gr. styttist greidslutimabil faedingarstyrks sem
pvi nemur.

1. 136/2011, 9. gr.
M 21. gr. Fj6lburafsdingar.
L] [Foreldrar eiga sameiginlegan rétt til
faedingarstyrks i prja manudi til vidbdtar fyrir
hvert barn umfram eitt sem faedist 3 lifi.
L] Foreldrar sem zettleida eda taka i varanlegt
fostur fleiri bérn en eitt 4 sama tima eiga
sameiginlegan rétt til faedingarstyrks i prja
manudi til vidboétar fyrir hvert barn umfram
eitt.]”
L1 Ef annad foreldrid tekur feedingarorlof skv. 16.
gr. og nytur greidslna Ur Feedingarorlofssjodi skv.
13. gr. styttist greidslutimabil feedingarstyrks sem
bvi nemur.

1. 74/2008, 17. gr.
M 22. gr. Veikindi barns eda mddur.
O burfi barn ad dveljast & sjukrahusi lengur en
sj6 daga i beinu framhaldi af faedingu er heimilt
ad framlengja sameiginlegan rétt foreldra til
faedingarstyrks um pann dagafjélda sem barn
dvelst a sjukrahdusi fyrir fyrstu heimkomu, allt ad
fjora manudi.
LI Einnig er heimilt ad framlengja sameiginlegan
rétt foreldra til faedingarstyrks um allt ad prja
manudi ef um er ad raeda alvarlegan sjukleika
barns sem krefst nanari uménnunar foreldris.
L] Heimilt er ad framlengja rétt til feedingarstyrks
til médur um allt ad tvo manudi vegna alvarlegra
veikinda hennar i tengslum vid faedingu [enda
hafi hin pann tima sem faedingarstyrkur var

parent the right to sell the rights to the other
parent is entitled to under this Act.] 2)
The Minister may issue reglugerd4) further
implementation of this provision.] 5)

1) L. 136/2011, 8 of. 2) L. 74/2008, 16 of. 3)
L. 162/2010, 22 of. 4) Regulation.1218/2008,
cf. 573/2011. 5) L. 90/2004, 9 of.
20th of. The right to childbirth Stillbirth and
miscarriage.
Parents have a joint right to maternity for up to
three months [after the date of stillbirth occurs]
1) after 22 weeks of pregnancy. In the case of
miscarriage after 18 weeks of pregnancy, the
parents shared the birth of up to two months
[from the date of the fetus left in place] .1)
If one parent takes leave
under. 12th of. payment from the Childbirth
Leave Fund under. 13th of. maternity maternity
accordingly.

1) L. 136/2011, 9 of.
21st of. Multiple births.
[Parents have shared the birth of three months
for each additional child born alive.
Parents who adopt or take in permanent foster
care, more children than the one at the same
time have a joint right to maternity for three
months for each additional child.] 1)
If one parent takes leave
under. 16th of. payment from the Childbirth
Leave Fund under. 13th of. maternity maternity
accordingly.

1) L. 74/2008, 17 of.
22nd of. lliness of child or mother.
Should a child to stay in hospital longer than
seven days immediately following the birth may
extend the parents' joint right to maternity on
the number of days that the child stays in
hospital for the first return of up to four months.
May also extend the parents' joint right to
maternity up to three months if the case of
serious illness of a child who requires more care
parent.
May be extended to the birth mother for up to
two months due to serious illness in connection
with the birth of [providing that the time she
was paid maternity been unable to care for
illness in the opinion of a specialist physician] .1)
Justify the need for the extension of a maternity
grant under. 1 to 3. Paragraph. a certificate of
[medical expert] .2) [Labour may request
comments from other [medical expert] 2)
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greiddur verid 6faer um ad annast barn sitt vegna
veikindanna ad mati sérfraeéilaeknis].l)
[1 Rékstydja skal porf fyrir framlengingu & rétti til
faedingarstyrks skv. 1.—3. mgr. med vottordi
[sérfraeéilaeknis].z) [Vinnumalastofnun er heimilt
ad 6ska eftir umsogn fra 66rum
[sérfraedileekni]® um hvort lenging a rétti til
faedingarstyrks sé naudsynleg samkvaemt dkvaedi
pessu. Synjun Vinnumadlastofnunar um lengingu a
rétti til faedingarstyrks er heimilt ad keera til
urskurdarnefndar faedingar- og
foreldraorlofsmala, sbr. 5. gr.]a)
L1 Ef annad foreldrid tekur faedingarorlof skv. 17.
gr. og nytur greidslna Ur Feedingarorlofssjodi skv.
13. gr. styttist greidslutimabil faedingarstyrks
[skv. 1.—3. mgr.]" sem pvi nemur.

V1. 136/2011, 10. gr. ?L. 74/2008, 18. gr. *L.
155/2006, 6. gr.
W 23. gr. Umsdkn til [ Vinnuma’/astofnunar].“
U Foreldri, sbr. 2. mgr. 1. gr., skal saekja um
faedingarstyrk til [Vinnumalastofnunar]” pbremur
vikum fyrir datladan feedingardag barns, sbr. pé
15. gr.
[ Umséknin skal vera skrifleg og skal par
tilgreina fyrirhugadan upphafsdag greidslu
faedingarstyrks til foreldris og lengd
greidslutimabils. Skal jafnframt tilgreina
fyrirhugada skiptingu [4 sameiginlegum rétti til
faedingarstyrks]? milli foreldra barns. [Umsdknin
skal undirritud af tilvonandi foreldrum, enda fari
beir badir med forsja barnsins.]? Gildir hid sama
pott annad foreldrid sé a vinnumarkadi, sbr. 1.
mgr. 1. gr.
L1 Radherra er heimilt ad kveda i
reglugerd® nanar & um tilhégun a afgreidslu
[Vinnumdlastofnunar].”

1. 155/2006, 7. gr. ?L. 136/2011, 11. gr. ’L.
65/2006, 35. gr. “Rq. 1218/2008.

VII. kafli. Foreldraorlof.

B 24. gr. Réttur foreldra til téku foreldraorlofs.
Ol Foreldri, sbr. 1. mgr. 1. gr., skal eiga rétt &
foreldraorlofi i [fjéra ménuéi]” til ad annast barn
sitt.

[ Réttur til foreldraorlofs stofnast vid faeedingu
barns. Vid attleidingu eda toku barns i varanlegt
fostur er midad vid pann tima pegar barnid
kemur inn & heimilid, enda stadfesti
barnaverndarnefnd eda adrir til pess baerir adilar
radstofunina. Ef foreldri parf ad saekja barnid til
annarra landa getur foreldraorlof hafist vid

whether the extension of maternity is required
under this provision. Denial of Labour for the
extension of the birth may be appealed to the
Appeals Maternity and Parental Leave,
cf. 5th of.] 3)
If one parent takes leave
under. 17th of. payment from the Childbirth
Leave Fund under. 13th of. maternity maternity
[acc. 1 to 3. Paragraph.] 1) shall be reduced
accordingly.

1) L. 136/2011, 10 of. 2) L. 74/2008, 18 of. 3)
L. 155/2006, 6 of.
23rd of. Application to the [Labour] .1)
A parent, cf. Second Paragraph. First of. shall
apply to childbirth [Labour] 1) three weeks
before the expected date of delivery,
cf. However, 15th of.
The application shall be in writing and shall
state the intended starting date of childbirth for
parents and length of payment period. Shall be
stated [in the joint right to maternity] 2)
between the parents. [The application shall be
signed by the prospective parents, provided that
they both have custody of the child.] 3) The
same shall apply if one parent is in the labor
market, cf. First Paragraph. First of.
The Minister may issue reglugerd4) in more
detail the arrangements for the handling [of
Labour] .1)

1) L. 155/2006, 7 of. 2) L. 136/2011, 11 of. 3)
L. 65/2006, 35 of. 4) Regulation.1218/2008.

VII. chapter. Parental leave.

24th of. Parents' right to parental leave.

A parent, cf. First Paragraph. First of. shall be
entitled to parental leave for [four months] 1) to
care for their children.

For their child. Adoption or taking a child in
permanent foster care is based on the time
when the child enters the home, as confirmed
by child welfare or other competent bodies. If a
parent has to retrieve the child from another
country, parental leave may begin at the
beginning of the journey, provided that the
relevant authority or institution confirmed that a
child will be adopted.

The right to parental leave shall lapse when the
child reaches eight years old. [If the right to
parental leave falling untapped, in part or in
whole by eight years of age the child will be the
right reactivated the event that a child is
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upphaf ferdar, enda hafi vidkomandi yfirvold eda
stofnun stadfest ad barn faist aettleitt.
[ Réttur til foreldraorlofs fellur nidur er barnid
naer atta ara aldri. [Hafi réttur til foreldraorlofs
fallid nidur dnyttur ad hluta eda ollu leyti vid atta
ara aldur barns verdur sa réttur virkur aftur komi
til pess ad barn greinist sidar med alvarlegan og
langvinnan sjukdém eda alvarlega fétlun, en adur
en pad verdur fullra 4tjan ara.]?
L] Hvort foreldri um sig & sjalfsteedan rétt til
foreldraorlofs sem er ekki framseljanlegur.
LI Foreldraorlofi fylgir ekki réttur til greidslu
launa ur Faedingarorlofssjédi.

U1. 136/2011, 12. gr., sbr. einnig 16. gr. s.I. ?L.
22/2006, 20. gr.
B 25. gr. Skipulag foreldraorlofs.
O Foreldri skal eiga rétt & ad taka foreldraorlof i
einu lagi.
L] Med samkomulagi vid vinnuveitanda er
starfsmanni p6 heimilt ad haga foreldraorlofi
med 60rum heetti, t.d. pannig ad orlofid skiptist
nidur a fleiri timabil og/eda pad verdi tekid
samhlida minnkudu starfshlutfalli.
LI Vinnuveitandi skal leitast vid ad koma til méts
vid 6skir starfsmanns um tilhogun foreldraorlofs.
[ starfsmanni er 6heimilt nema med sérstdku
sampykki vinnuveitanda ad taka lengra
foreldraorlof en [fjéra manudi]” & hverju 12
manada timabili.

1. 136/2011, 12. gr., sbr. einnig 16. gr. s.l.
B 26. gr. Tilkynning um foreldraorlof.
L] Starfsmadur 6dlast rétt til foreldraorlofs eftir
ad hafa starfad samfellt i sex manudi hja sama
vinnuveitanda. [A pad vid hvort sem
starfsmadurinn hefur verid radinn timabundid
eda 6timabundid.]”
0 starfsmadur sem hyggst nyta sér rétt til
foreldraorlofs skal tilkynna pad vinnuveitanda
eins fljétt og kostur er og i sidasta lagi sex vikum
fyrir fyrirhugadan upphafsdag orlofs. Tilkynning
um toku foreldraorlofs skal vera skrifleg og skal
par tilgreina fyrirhugadan upphafsdag orlofsins,
lengd og tilhégun. Skal vinnuveitandi arita
tilkynninguna um maéttékudagsetningu og
afhenda starfsmanninum afrit hennar.
O Vinnuveitandi skal skra téku foreldraorlofs
pannig ad starfsmadur geti fengid vottord um
fjolda tekinna foreldraorlofsdaga dski hann pess.

1. 136/2011, 13. gr.
B 27. gr. Frestun eda adrar breytingar ¢
tilhégunforeldraorlofs.

diagnosed later with severe and chronic illness
or severe disability, but before it reached
eighteen years of age.] 2)

Each parent shall have an independent right to
parental leave is not transferable.

Parental leave is not accompanied by payment
of Childbirth.

1) L. 136/2011, 12 of. cf. also

16th of. preceding 2) L. 22/2006, 20 of.
25th of. Structure of parental leave.

A parent shall be entitled to take parental leave
at once.

By agreement with the employer's employee
permitted to perform parental otherwise,
eg such leave to be divided into several periods
and / or it will be taken in combination with
reduced employment.

The employer shall endeavor to meet the
wishes of the employee regarding.

Employees are not permitted unless authorized
by the employer to take parental leave than
[four months] 1) for each 12 month period.

1) L. 136/2011, 12 of. cf. also

16th of. preceding
26th of. Notice of parental leave.

An employee entitled to parental leave after
serving for six consecutive months by the same
employer. [This also applies if the employee has
been hired as a temporary or indefinite.] 1)

An employee who intends to exercise the right
to parental leave shall notify the employer as
soon as possible and no later than six weeks
before the planned starting date of the
holiday. Notice of parental leave shall be in
writing and shall state the intended starting date
of the leave, length and structure. Employer
must sign the notification of the receipt date and
deliver a copy thereof to the worker.

The employer shall record the taking of parental
leave to an employee to obtain a certificate of
the number of days of parental leave if they so
wish.

1) L. 136/2011, 13 of.

27th of. Suspension or other changes regarding
parental leave.

If the employer does not accept the wishes of
the employee regarding it shall, after
consultation with the employee, notify other
arrangement within a week from the date of
receiving the notice,
cf. Second Paragraph. 26th of. This shall be done
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O Geti vinnuveitandi ekki fallist & 6skir
starfsmanns um tilhdgun foreldraorlofs skal hann
ad hofdu samradi vid starfsmann tilkynna um
adra tilhogun innan viku fra méttékudagsetningu
tilkynningar, sbr. 2. mgr. 26. gr. Skal pad gert
skriflega, astaedur tilgreindar og ef um frestun er
ad rxeda skal tekid fram hve lengi frestunin varir.
L] Frestun er eingdngu heimil pegar fyrir hendi
eru sérstakar adstaedur i rekstri
fyrirtaekis/stofnunar sem gera slikt naudsynlegt.
Svo er t.d. ef um er ad raeda arstidabundin storf,
ef ekki tekst ad finna haefan stadgengil, ef
umtalsverdur hluti starfsmanna saekir um
foreldraorlof 4 sama tima eda vidkomandi
starfsmadur gegnir lykilhlutverki i a&28stu stjorn
fyrirtaekis eda stofnunar.

O Vinnuveitanda er aldrei heimilt ad fresta
foreldraorlofi lengur en i sex manudi fra peim
tima sem foreldraorlof atti ad hefjast samkvaemt
dskum starfsmanns nema med sampykki hans.
O Oheimilt er ad fresta foreldraorlofi sem er i
beinu framhaldi af faedingarorlofi eda ef barn
veikist svo ad nzervera foreldris er naudsynleg.
Einnig er frestun 6heimil hafi vinnuveitandi fallist
a orlofstokuna eda lidinn er frestur skv. 1. mgr.
an svars fra vinnuveitanda.

L1 Verdi dkvérdun vinnuveitanda um frestun
foreldraorlofs til pess ad starfsmadur naer ekki ad
ljuka foreldraorlofi 4dur en barn hans neer atta
ara aldri framlengist sa timi sem heimilt er ad
taka foreldraorlof 4 til pess dags er barn naer niu
ara aldri.

B 28. gr. Vernd uppsafnadra réttinda.

L] pau réttindi sem starfsmadur hefur pegar
aunniod sér eda er ad avinna sér 4 upphafsdegi
foreldraorlofs skulu haldast 6breytt til loka
orlofsins. Vid lok orlofsins skulu pessi réttindi
gilda, sem og breytingar sem kunna ad hafa ordid
a grundvelli laga eda kjarasamninga.

VIII. kafli. Sameiginleg akvaedi.

W 29. gr. Réttur til starfs.

[J R4dningarsamband milli starfsmanns og
vinnuveitanda helst ébreytt i faedingar- og
foreldraorlofi.

[ starfsmadur skal eiga rétt 4 ad hverfa aftur ad
starfi sinu ad loknu faedingar- eda foreldraorlofi.
Sé pess ekki kostur skal hann eiga rétt a
sambeerilegu starfi hja vinnuveitanda i samraemi
vid radningarsamning.

M 30. gr. Vernd gegn uppségnum.

in writing, stating the reasons and if the
suspension is covered, the length of the
postponement.

Suspension is only permitted when there are
exceptional circumstances of the business
company / establishment that make it
necessary. So, for example If the case of
seasonal work, if the failure to find a qualified
substitute, if a significant proportion of workers
applying for parental leave at the same time or
the employee plays a key role in top
management organization.

The employer is not allowed to postpone
parental leave for more than six months from
the time the parental leave was to begin on the
employee's request without his approval.

It is forbidden to postpone parental leave,
which is a continuation of maternity leave or if a
child falls ill parent's presence is
necessary. Furthermore, postponement allowed
the employer has granted parental leave or the
period of notice under. FirstParagraph. no
response from the employer.

If the employer's decision to postpone parental
leave for the employee fails to complete a
parental leave before the child reaches his eight
years extended the time allowed to take
parental leave for the day when a child reaches
the age of nine.
28th of. Protection of accrued rights.

The rights which the employee has already
acquired or is acquired at the start of parental
leave shall remain unchanged until the end of
the leave. At the end of the leave, these rights
apply, as well as changes that may have been
based on law or collective agreements.

VIII. chapter. Common provisions.

29th of. The right to work.

Employment relationship between employer
and employee remain unchanged during
maternity and parental leave.

An employee shall be entitled to return to work
after maternity or parental leave. If this is not
possible, he shall be entitled to a comparable
position with the employer in accordance with
the contract.

30th of. Protection against dismissal.

It is forbidden to dismiss an employee because
he has given notice of intended taking maternity
or parental leave under. 9th or 26 of. or in the




[J Oheimilt er ad segja starfsmanni upp storfum
vegna pess ad hann hefur tilkynnt um
fyrirhugada toku faedingar- eda foreldraorlofs
skv. 9. eda 26. gr. eda er i fedingar- eda
foreldraorlofi nema gildar astaedur séu fyrir
hendi og skal pa skriflegur rékstudningur fylgja
uppsogninni. Sama gildir um uppsagnir
pungadrar konu og konu sem nylega hefur alid
barn.
B 31. gr. Skadabdtaskylda.
L1 Brjéti vinnuveitandi gegn dkveedum laga
pessara vardar pad skadabodtaskyldu samkvaemt
almennum reglum.
B [31. gr. a. Sektir.
L] Brot gegn Idgum pessum geta vardad sektum
sem renna i rikissj6d.]"

1. 90/2004, 10. gr.
M 32. gr. Brottfall réttinda foreldra.
01 Réttur foreldra, sbr. 1. mgr. 1. gr., til faedingar-
og foreldraorlofs fellur nidur fra peim degi er
foreldri laetur fra sér barn vegna attleidingar,
uppeldis eda fosturs. Sama gildir um rétt
foreldra, sbr. 2. mgr. 1. gr., til greidslu
faedingarstyrks.
O { tilvikum skv. 1. mgr. skulu kynforeldrar, sbr.
1. mgr. 1. gr., eiga sameiginlegan rétt 4 tveggja
manada fadingarorlofi eftir feedingu barns. pa
eiga foreldrar, sbr. 2. mgr. 1. gr., sameiginlega
rétt a greidslu faedingarstyrks i tvo manudi eftir
faedingu barns.
L1 Ef annad foreldrid tekur hluta af
sameiginlegum rétti foreldra til fedingarorlofs
skv. 2. mgr. og nytur greidslna ur
Faedingarorlofssjodi skv. 13. gr. styttist
greidslutimabil faadingarstyrks sem pvi nemur.
M 33. gr. Osamrymanleg réttindi.
O [Foreldri sem nytur greidsina ar
Atvinnuleysistryggingasjédi samkveemt [6gum um
atvinnuleysistryggingar getur ekki 4 sama timabili
nytt sér rétt sinn til fedingarstyrks, greidsina ur
Faedingarorlofssj6di eda foreldraorlofs
samkvaemt I6gum pessum.
LI Foreldri sem nytur slysadagpeninga
samkvaemt I6gum um almannatryggingar,
sjukradagpeninga samkvaemt I6gum um
sjukratryggingar eda endurhzefingarlifeyris
samkvamt l6gum um félagslega adstod getur
ekki @ sama timabili nytt sér rétt sinn til
faedingarstyrks eda greidslna ur
Faedingarorlofssjodi samkvaemt [6gum pessum.
LI Foreldri sem nytur greidsina samkvaemt [6gum

maternity or parental leave without reasonable
cause exists and shall be accompanied by a
written justification of the dismissal. The same
applies to the dismissal of pregnant women, and
women who have recently given birth.

31st of. Liability.

Should an employer violate the provisions of
this Act, the liability under the rules.

[31 of. a. Fines.

Violations of these laws can result in fines to be
paid to the Treasury.] 1)

1) L. 90/2004, 10 of.

32nd of. Loss of parental rights.

Parents' rights, cf. First Paragraph. First of., a
maternity and parental leave falls after the date
the parent gives a child for adoption or foster
parenting. The same applies to the parents,
cf. Second Paragraph. First of. to childbirth.

In cases under. First Paragraph. the natural
parents, cf. First Paragraph. First of., have a joint
right to maternity leave two months after
birth. Their parents,
cf. SecondParagraph. First of. have the joint right
to childbirth at two months after birth.

If one parent takes part of the parents' joint
right to maternity leave
under. SecondParagraph. payment from the
Childbirth Leave Fund under. 13th of. maternity
maternity accordingly.

33rd of. Incompatible with rights.

[A parent who receives payments from the
Unemployment Insurance Act on unemployment
can not at the same time take advantage of their
right to maternity, childbirth leave payments or
parental leave under this Act.

A parent who enjoys accidents per diem under
the Social Security Act, sickness under the health
insurance or pensions under the Rehabilitation
Act on social assistance can not at the same time
take advantage of their right to maternity or
childbirth leave payments under this Act.

A parent who receives payments under the
payments to parents of chronically ill or severely
disabled children can not at the same time take
advantage of their right to maternity or
childbirth leave payments under this Act.

A parent who receives holiday pay or
termination payments can not take advantage of
their right to maternity or childbirth leave
payments under this Act during the same period,
the payments relate.] 1)
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um greidslur til foreldra langveikra eda alvarlega
fatladra barna getur ekki 8 sama timabili nytt sér
rétt sinn til faedingarstyrks eda greidslna ur
Faedingarorlofssjédi samkvaemt [6gum pessum.
L] Foreldri sem nytur orlofslauna eda greidsina
vegna starfsloka getur ekki nytt sér rétt sinn til
faedingarstyrks eda greidslna ur
Faedingarorlofssj6di samkvaemt |6gum pessum 3
sama timabili og peer greidslur eiga vid um.]”
L] Greidslur fra 68rum rikjum vegna sému
faedingar og fyrir sama timabil koma til fradrattar
vio greidslu Ur Feedingarorlofssjédi skv. 13. gr. og
greidslu feedingarstyrks skv. 18. og 19. gr.

1. 136/2011, 14. gr.
M [33. gr. a. Fjdrndm Sheimilt.
O Oheimilt er ad gera fjarnam i greidslum ur
Faedingarorlofssj6di eda faedingarstyrk
samkvaemt l6gum pessum sem ekki hafa verid
greiddar til foreldris. P& er jafnframt 6heimilt ad
taka greidslur Ur Faedingarorlofssjodi eda
faedingarstyrk til greidslu opinberra gjalda
annarra en stadgreidslu opinberra gjalda.]l’

1. 74/2008, 20. gr.
M 34. gr. Millirikjasamningar.
01 vid framkvaemd laga pessara skal tekid tillit til
millirikjasamninga & svidi almannatrygginga og
félagsmala sem [sland er adili ad.
B 35. gr. Reglugerdarheimild.
O [RaSherra]” er heimilt ad setja reglugerd® um
nanari framkvaemd laga pessara.

1. 162/2010, 22.

gr. ?Rg. 591/2000 . Rg. 592/2000
___.Rg. 831/2000 . Ra. 862/2001
___.Rg. 526/2002 . Rq. 440/2003
. Rg.782/2004. Rg.

13/2006. Rg. 646/2008 . Rq. 647/
2008 . Rg. 1218/2008,

sbr. 632/2009 _ og 573/2011
Rg.

29/2009. Rq. 420/2009 . Rg. 524/
2009 . Raq. 833/2009 . Rq. 994/2009.

IX. kafli. Gildistaka.

M 36. gr. Gildistaka.

O Log pessi 6dlast pegar gildi. Akveedi um
faedingarorlof koma til framkvaemda 1. jandar
2001 ... Akvaedi um faedingarorlof taka til barna
sem faedast, eru aettleidd eda tekin i varanlegt
fostur 1. jandar 2001 eda sidar.

L1 pratt fyrir ordalag 8. gr. skal sjalfstaedur réttur
fodur til faedingarorlofs vera einn manudur fra og

Payments from other countries for the same

birth and for the same period are deducted from
payments from the Childbirth

under. 13th of. and childbirth under.18th and
19 of.

1) L. 136/2011, 14 of.

[33rd of. a. Attachment prohibited.

It is forbidden to make payments from the
attachment in childbirth or maternity under this
Act that have not been paid to the parent. It is
also prohibited from taking payments from
childbirth or maternity for payment of public
fees and other permit.] 1)

1) L. 74/2008, 20 of.

34th of. International agreements.

The implementation of this Act shall take into
account international agreements on social
security and welfare that Iceland is a party.
35th of. Regulations.

[Minister] 1) may issue reglugerd2) on the
further implementation of this Act.

1) L. 162/2010, 22 of. 2)

Regulation. 591/2000. Reg. 592/2000. Reg. 831/
2000.Reg. 862/2001. Reg. 526/2002. Reg. 440/2
003. Reg. 782/2004. Reg. 13/2006.Reg. 646/200
8. Reg. 647/2008. Reg. 1218/2008, cf. 632/2009
and
573/2011. Reg.29/2009. Reg. 420/2009. Reg. 52
4/2009. Reg. 833/2009. Reg. 994/2009.

IX. chapter. Entry into force.

36th of. Entry into force.

This Act shall take effect immediately. Provision
of maternity leave as of 1 January 2001 ...
Provisions for maternity leave cover children
born, adopted or taken into permanent foster
care first January 2001 or later.

Despite the wording of the eighth of. the
father's independent right to paternity leave
shall be one month from the first January 2001,
two months from 1 January 2002 and three
months from 1 in January 2003.

The provisions on parental reassurance to
parents of children born, adopted or placed in
permanent foster care first January 1998 or
later, right to parental leave.

X. chapter. Amendments to other Acts.
37th of. ...
38th of. ...
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med 1. janudar 2001, tveir manudir frd og med 1.
januar 2002 og prir manudir fra og med 1. jandar
2003.

O Akvaedi um foreldraorlof veita foreldrum
barna sem feedd eru, attleidd eda tekin i
varanlegt féstur 1. janlar 1998 eda sidar rétt til
toku foreldraorlofs.

X. kafli. Breytingar a 66rum logum.
H37.gr. ..
M 38.gr. ..




